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••• N
 JBankers Mission
For more than 112 years, the New Jersey Bankers
Association has promoted an environment which
fosters a vibrant banking community thus supporting
a prosperous New Jersey economy. The NJBankers
core mission today remains the same as it was in 1903
though its tactics are fine-tuned for today’s economic
and political environment.

regulatory authorities. In addition, NJBankers provides
our members with services and support in public and
media relations, education, and employee health and
welfare insurance benefit programs.
 JBankers also promotes sound business practices
N
and hosts forums for the free exchange of ideas and
experiences.

 ur primary mission is to represent our membership’s
O
interests before state and federal government and

••• N
 JBankers Connects
They always say time changes
things; but you actually have to
change them yourself.
During NJBankers management strategy discussions,
NJBankers began looking at how we serve our
members and the New Jersey banking industry.
A common theme emerged. The Association is all
about “making connections”.
From connecting members through networking to
one another and solution providers; to connecting
members with professional development opportunities
to connecting to law makers and regulators in
Trenton, Washington, towns and municipalities; to
connecting to the media and to healthcare benefits,
it was clear that “making connections” is what the
association is all about. We decided to visualize our
connections and from the model came a “brand” that
shows that NJBankers
is a representative,
resource and champion
connecting our members
to opportunities today…
and for tomorrow… so
their banks can prosper
and thrive!
We felt it was a good time
to refresh our logo to
reflect our purpose and because so much is going on
at the Association that is fresh and new. Our previous
logo reflected the combination of the New Jersey
League of Community Bankers (Cranford) with the

New Jersey Bankers Association (Princeton) in 2009.
The original logo was designed as a combination of
the Associations’ logos to show that we now spoke for
the industry with one, united voice.
We made the new logo simple, fitting and relevant.
The fonts connect today with yesterday; they are
modern and clean yet classic and conservative. The
three spheres represent our connections including
advocacy, education and outreach. The descender
on the “J” connects with the tagline. The arch at the
top connects everything under one umbrella.
Blue is the most popular logo color and establishes
a connection to our previous logo. Green represents
growth and is particularly relevant to the Garden
State. Using black in the tagline simplifies the logo
to 3-colors reduced from 4-colors. The tagline
states our primary function in two words – Making
Connections. The final connection renders the
second “o” in the tagline in green and represents
healthcare through our subsidiary, BCG.

Are you seeing the connections?
So next time you connect with NJBankers, you’ll
see our new logo but we are the same, responsive
Association making connections with you.
Many thanks to Associate Member ChristensenTamburri Communications (CTC) for the great work
on the logo. Logos are not easy to design but we feel
our new logo says it all.
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Members
1st Bank of Sea Isle City
1st Colonial Community Bank
1st Constitution Bank
Amboy Bank
Atlantic Stewardship Bank
Audubon Savings Bank
Bank of America
Bank of New Jersey
The Bank of Princeton
BB&T
BCB Community Bank
Beneficial Bank
Bessemer Trust Company
Bogota Savings Bank
Boiling Springs Savings Bank
Brunswick Bank & Trust
Company
Capital Bank of New Jersey
Cenlar FSB
Century Savings Bank
City National Bank of New
Jersey
Clifton Savings Bank
Columbia Bank
Community Bank of Bergen
County, NJ
ConnectOne Bank
Crest Savings Bank
Cross River Bank
Crown Bank
Delanco Federal Savings Bank
The Dime Savings Bank of
Williamsburgh
Enterprise Bank
First Bank

First Choice Bank
First Commerce Bank
First Hope Bank
The First National Bank of
Elmer
Franklin Bank
Freedom Bank
Freehold Savings Bank
Fulton Bank of New Jersey
Garden State Community Bank
Gibraltar Bank, FSB
Glen Rock Savings Bank
Grand Bank
GSL Savings Bank
Haddon Savings Bank
Harmony Bank
Harvest Community Bank
Haven Savings Bank
Highlands State Bank
Indus American Bank
Investors Bank
JPMorgan Chase Bank, N.A.
Kearny Bank
Lakeland Bank
Liberty Bell Bank
Lincoln 1st Bank
Lusitania Savings Bank
M&T Bank
Magyar Bank
Manasquan Bank
Mariner’s Bank
Metuchen Savings Bank
Millington Bank
Millville Savings
Monroe Savings Bank, SLA

MUFG Union Bank, N.A.
New Jersey Community Bank
New Millennium Bank
Newfield National Bank
Noah Bank
Northfield Bank
NVE Bank
Ocean City Home Bank
OceanFirst Bank
Oritani Bank
Peapack-Gladstone Bank
PNC Bank, N.A.
Provident Bank
Regal Bank
Roselle Savings Bank
Royal Bank America
RSI Bank
Schuyler Savings Bank
Somerset Savings Bank, SLA
Spencer Savings Bank
Sturdy Savings Bank
Sun National Bank
Sussex Bank
TD Bank, N.A.
TriState Capital Bank
Trustco Bank
Two River Community Bank
Union County Savings Bank
United Roosevelt Savings Bank
Unity Bank
Valley National Bank
Wawel Bank
Wells Fargo Bank, N.A.

Letter from the Chairman and President & CEO
Dear Members
and Friends,
We’re pleased to provide
our annual report
to you on the state
of your association.
Despite all the
challenges presented
by a consolidating
banking industry,
NJBankers completed
another outstanding
performance in the fiscal
year ended June 30,
2016. Strong results were
achieved in the areas
of advocacy, public
relations, education and
member solutions.

Perhaps even more important, as we head into the new fiscal year,
NJBankers is repositioning itself for the future with a refreshed brand
and new education initiatives for important member constituencies,
such as emerging leaders and directors. As our member needs change,
NJBankers is committed to providing timely and relevant solutions to
help you successfully navigate a digitalized and innovative financial
services landscape.
We finished our fiscal year with 98 bank members, down from 105
members at the start of the year. The decline in bank members is
entirely attributable to the continued consolidation of the industry. The
number of New Jersey-headquartered institutions has declined from
97 to 91 in the past year. We anticipate that consolidation will continue
so it’s critical that NJBankers operate as efficiently as possible while
still providing the high level of service to which members have become
accustomed. A recent review of our membership base reflected great
diversity, with 47 percent of our members with less than $500 million
in assets, 20 percent with assets between $500 million and $999 million
and the remaining 33 percent with assets greater than $1 billion. Our
members also differ by business model, charter type and geographic
location. This diversity truly demonstrates the strength of the banking
industry and its ability to support all sectors of the economy. NJBankers
is committed to supporting all our members and that’s reflected in both
our advocacy efforts and our other programs.
Another important part of the NJBankers family is our associate members
and Endorsed Service Providers. They not only bring important solutions
to our bank members to help you serve your clients and operate your
banks more efficiently, they also provide the association with significant
financial support through their associate member dues, endorsement fees
and sponsorships. Despite industry consolidation among bank service
providers, we finished the year with 230 associate members, a decline of
only two from the prior year, which is a testament to our collective efforts
to give them a good return on their investment in NJBankers. Our associate
member base is one of the largest and most engaged in the country and
we encourage you to consider working with them. Of course, we want to
take this opportunity to thank them for all of their support.

Advocacy continues to be Job #1 at NJBankers and this past year was no
different. The mood in Congress continued to be very partisan, with little compromise making it extremely difficult to get
things done legislatively. That said, there were a number of bills introduced addressing a variety of issues, such as Federal
Savings Associations, interchange fees and tailored regulation, that may gather some momentum as we head into the
next Congress. NJBankers continues to work closely with the other state associations and the national trade groups on
federal issues. A long-time member of the ABA, this year NJBankers also became a member of the ICBA. We believe that
working collaboratively with both the ABA and ICBA in pursuing legislative and regulatory relief is in the best interest of
our members. In fact, in the spring we participated in both the ABA and ICBA congressional visit program and we also
conducted a joint regulatory trip to Washington.
On the regulatory front, NJBankers continues to maintain very active and constructive relationships with all the regulatory
agencies. This year’s regulatory trip was highlighted by meetings with Federal Reserve Governor Jay Powell and FDIC
Chairman Martin Gruenberg. Back home, we continue to include the regulators, including the New Jersey Department of
Banking and Insurance, in many of our conference meetings. Also, President Patrick Harker of the Federal Reserve Bank
of Philadelphia hosted an NJBankers board of directors meeting in March.

Making Connections ••• 2015-2016 Membership Report

3

4

NJBankers ••• 2015-2016 Membership Report
At the state level, New Jersey’s fiscal problems continue
to be of grave concern to us and all in the business
community. How these issues are resolved will have a direct
impact on the state’s economy, which is the most important
driver of the future success of our member banks. One
specific issue which continues to be a drag on the state’s
housing market are foreclosures and abandoned properties.
New Jersey continues to have the highest percentage
of mortgages in foreclosure in the country. Meaningful
progress has been made but much more needs to be done.
NJBankers has been a leader on this issue by reaching
out to multiple constituencies, including lenders, counsel,
the judiciary, the Legislature and even municipalities, to
find a solution and provide relief. If we have just one ask
of our members in the year ahead it’s to engage yourself,
your institution, your employees and your directors in our
advocacy efforts. We cannot and will not be successful in
either Washington or Trenton unless a large percentage of
our members engage in the political process and, frankly,
we’re just not there yet. Help us help you by attending
our legislative and regulatory meetings and by supporting
JebPac with your personal contributions. A united and
politically engaged banking industry provides our best
opportunity for both legislative and regulatory success.
Our public relations programs complement our advocacy
efforts and help to promote a positive public image of
banking. This past year we continued successful programs,
such as the Habitat for Humanity Bankers Build Days,
community service awards program, the annual economic
survey conducted by Rutgers University and editorial board
meetings and media interviews to position the banking
industry as a good corporate citizen and economic leader
and to tell our story at every opportunity. We also conducted
our first economic impact study on the direct contribution
of the banking industry to New Jersey’s economy. The study
was conducted by the Bloustein School of Planning and
Public Policy at Rutgers University. The results were released
this past February and among some of the powerful findings
were that New Jersey’s banking industry employs 45,000
people directly in the state and another 79,000 indirectly;
generates an estimated $16.7 billion in annual GDP; and
generates approximately $530 million in state taxes and $934
million in local taxes annually.
On the education front we were very excited to recently
launch the NJBankers Leadership Academy, which will serve
as an umbrella for a number of important new education
initiatives. We’ve heard from our members how important
it is to source, develop and retain talent in the banking
industry. Toward the goal of developing and retaining talent
we’ve partnered with Performance Management Solutions
and the Center for Financial Training (CFT) to introduce
four new programs as follows: STEPS (Success Through
Effective Practices of Supervision); STEM (Success Through
Effective Management); Women’s Leadership in the 21st

Century (A Communication Boot Camp); and the Emerging
Leaders Program. The STEPS and STEM programs each
meet one day per month for three months and are designed
to help develop the management skills of supervisors and
managers. The inaugural STEPS and STEM programs were
held this past spring with good attendance and excellent
reviews from the participants. The Women’s Leadership
Boot Camp is a one-day program that developed as an
off-shoot of our very successful Annual Women in Banking
Conference. The first session was also held this spring and
was very well received. The Emerging Leaders Program has
eight meeting sessions over a nine-month period along with
a similar number of online learning sessions. It’s designed
to enhance the organizational, performance and leadership
skills of highly motivated managers who have the potential
to become future leaders in the banking industry. Our first
Emerging Leader class will start in September and we have
an outstanding class of bankers registered.
These programs require a great deal of time and effort on
the part of all involved. They also require a meaningful
financial commitment on the part of the sponsoring bank.
Simply put, this is an investment in the banking industry’s
most important resource, our people. It’s an investment
that needs to be made to ensure the future success of your
institutions and the banking industry itself.
The final component of our NJBankers Leadership
Academy will be a new initiative targeted toward bank
directors. Everyone can agree that the demands being
placed on bank directors today is greater than ever
before. The level of expertise required and the liability
that directors incur make it incumbent upon banks to
ensure that their directors are receiving the best training
available. We’re very excited to announce that NJBankers
is partnering with FinPro to launch a new Directors
Certification Program this fall. The program will combine
elements from both NJBankers and FinPro to create
comprehensive one-stop shopping for director education.
Program elements will include webinars, conferences,
customized director and board training programs and an
online director resource center. The NJBankers Leadership
Academy is an attempt to meet the needs of our members
and deliver value in an ever-changing banking industry.
NJBankers delivers solutions to our members to help
you serve your clients and efficiently operate your
institutions in a number of ways. First and foremost,
our associate members bring a variety of solutions to
our member banks. If you quickly research our list of
associate members and all the different types of products
and services they offer it’s hard to find a need they can’t
meet. Additionally, through our wholly-owned subsidiary,
the NJBA Service Corporation, we’ve developed a deeper
relationship with a select group of service providers
by providing our formal endorsement of their services.

These providers were vetted and approved by the Service
Corporation Board of Directors that consist primarily of
bank CEOs. Finally, we offer both our bank and associate
members an extensive array of employee benefits through
our affiliate, Bankers Cooperative Group, Inc. (BCG).
As reported elsewhere in this report, BCG had another
outstanding year of helping our members navigate the
landscape of health insurance and all the other benefits
you offer your employees. These value-added solutions
provided by our associate members, Endorsed Service
Providers and BCG are an important member benefit. All
these efforts are managed by our staff and governed by
our bank members in an effort to keep in place the most
up-to-date and competitive product offerings possible.

Given the multi-dimensional nature of
NJBankers activities, it’s important that
we’re able to measure our success.
We do that in a number of ways, such as tracking both
bank and associate member renewals, participation on
our committees, attendance at events and number of
media hits, to name a few metrics. Perhaps the best way
to keep score, though, is through our financial results.
Ultimately our activities reflect themselves in our financial
results and we’re pleased to report those results remain
strong for NJBankers, the NJBA Service Corporation and
Bankers Cooperative Group (BCG).
NJBankers generated net income in excess of $200,000
this past fiscal year and now has retained earnings in
excess of $4.4 million. The Service Corporation, our
wholly-owned subsidiary that generates endorsement
fees, had gross revenues in excess of $190,000 and net
income of approximately $27,000. Finally, BCG had
a record-breaking year with net income in excess of
$500,000 after issuing $200,000 in patronage dividends
to its shareholders. The BCG Board of Directors also
approved a $50,000 contribution to the New Jersey
Bankers Charitable Foundation. BCG now has retained
earnings in excess of $2.5 million. Individually and
collectively, our three entities head into the new fiscal
year with strong operations and strong capital positions.

consolidation of the banking industry, the changing needs
of our members and the intense competition in both the
education and product solutions space warrant that we step
up our game in order to remain relevant. As such, we thought
it was time to refresh our brand to reflect the many ways
we’re providing value to our members and will serve them
going forward. We view our members as being at the
center of everything we do. There’s no confusion about
our mission and that’s to serve our members.
The more we thought about it and discussed it with
members, we came to the conclusion that what we do
is make connections. We connect our members with
Washington and Trenton through our advocacy efforts.
We connect the banking industry with the public at large
through our initiatives with the media. We serve as the
education connection for our members through all our
programs. Simply put, we’re “Making Connections” and
that’s our new theme and tag line. It applies to everything
we do. In the months ahead our logo will change, our
website will be refreshed and all our marketing and
communications will be centered on one simple theme,
NJBankers “Making Connections” for our members. We
believe our commitment to doing this well can move
NJBankers forward and position us for continued success.
In closing we have some people to thank for contributing
to our success this past year. Thank you to Stewart
McClure for his two years of service as Immediate Former
Chairman. Thank you and congratulations to our new
slate of officers for the year ahead, Angela Snyder as
Chairwoman, Jim Vaccaro as First Vice Chairman and
Bill Moss as Second Vice Chairman. Thank you to our
entire Board of Directors for their service to our industry.
We also want to thank our wonderful staff for all their
hard work and dedication. It’s truly amazing how much
this small group of professionals does in support of our
industry. Finally, we thank you, our members and friends.
We appreciate all you do and we’re honored to serve you.
You’re our most important connection!

The New Jersey Bankers Charitable Foundation expanded
its reach during the year with support of the Rider University
Veterans Entrepreneurship Training Program, a nine-week
program designed to provide veterans with the core skills
and mentoring necessary to operate a successful business.
The Foundation’s Trustees also appointed an Advisory
Council to assist it in identifying programs beyond its
historical support of veteran and dependent education.

So where do we go from here?
Well, for sure it’s no time to rest on our laurels. The continuing

Gerald L. Reeves
Chairman

John E. McWeeney, Jr.,
President/CEO
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••• Gerald L. Reeves
Chairman

Gerald L. Reeves has served as president,
CEO and a member of the board of directors of
Sturdy Savings Bank since 2008. Reeves developed
Sturdy’s commercial lending department when he
joined the Cape May County community bank as
a vice president in 1991. He had previously served
as a vice president with Chemical Bank, overseeing
commercial lending activities in Cape May County.
Reeves began his banking career at the former
Marine National Bank in Wildwood, New Jersey.
Reeves earned a bachelor’s degree in business
administration from the University of Delaware,
and an M.B.A. from Monmouth University. He has
served on the boards of several community organizations,
including the Mid-Atlantic Center for the Arts in Cape May,
the West Cape May Board of Education and the Green Creek
Community Church. Reeves serves on the Cape May County
Fishing Loan Committee.

••• Angela Snyder

First Vice Chairwoman

Angela Snyder is the CEO and Chairwoman of
Fulton Bank of New Jersey, a Fulton Financial
Corporation (FFC) subsidiary, headquartered
in Mt. Laurel, NJ. Fulton Bank of New Jersey has
assets of $3.7 billion and operates 66 branches
throughout the state of New Jersey.
With more than 30 years of experience in the financial
services industry, Snyder is responsible for the strategic
direction and growth of Fulton Bank of New Jersey. Her
vision and banking expertise led FFC to appoint her as
the Director of Change Management for the corporation.
Angela has also gained recognition in the community.
The Girl Scouts of Central & Southern NJ named her a
2013 Women of Distinction honoree. Also in 2013, SJ
Magazine named her one of the 2013 Top Women to
Watch. Angela’s other honors and awards include:
••• 2012 Women of Distinction recipient by the PBJ.
••• 2011 Best 50 Women in Business by NJBIZ.
••• 2011 Alice Paul Equality Award.
••• 2010 Gloucester County Women of Achievement
••• 2009 “Beyond the Glass Ceiling Award,” sponsored by
The South Jersey Chapter of the National Association of
Women Business Owners, “Pioneer of the Year” award.
••• Named one of the top “business people to watch”
under the age of 40 by both NJ BIZ and the PBJ.
In addition to her business experience, Snyder serves on
several area non-profit boards including:

••• B
 oard Member - Our Lady of Lourdes Health Care
Services, Inc.
••• Chairwoman – Chamber of Commerce of Southern NJ
••• Councilwoman – Community Depository Institutions
Advisory Council for The Federal Reserve Bank of
Philadelphia

••• James S. Vaccaro
Second Vice Chairman

James S. Vaccaro is Chairman,
President and CEO for Manasquan
Bank, a $1 billion mutual banking
organization founded in 1874.
Manasquan Bank currently has nine
offices and branches located in Monmouth
and Ocean Counties.
Prior to joining Manasquan in 2012, Vaccaro served as EVP/
COO for SpringPoint Senior Living, New Jersey’s leading
provider of not-for-profit senior house and healthcare.
While he has worked in other fields, the majority of Vaccaro’s
career has been as a leader within the banking profession,
with more than 30 years of experience in the industry.
He served as Chairman, President and CEO of Central Jersey
Bancorp, parent company of Allaire Community Bank
and Monmouth Community Bank, which he helped found
in 1998. From 1982 to 1995, Vaccaro was employed by
Central Jersey Bank and Trust Company and served in
various capacities including EVP, Treasurer, CFO and
member of the Board of Directors.
A leader in both civic and philanthropic organizations,
Vaccaro is a member of the Board of Trustees of Monmouth
University, RWJ/ Barnabas Health and a member of the
Board and former Chair of Monmouth Medical Center. He
is a member of the Board and former Chairman for Visiting
Nurses Association of Central New Jersey, is on the advisory
board of Interfaith Neighbors and the leadership council of
Prevention First. He is a member of the Board of Directors of
Four Springs Capital, LLC.
In 2013 Mr. Vaccaro was the recipient of the Monmouth
University Distinguished Business Leader Award and in
2007, the Long Branch Chamber of Commerce honored
Mr. Vaccaro with the Louis G. Libutti Community
Service award for exceptional leadership, professional
achievement and stellar record of community service.
Mr. Vaccaro received a BS in economics from Ursinus
College and earned a PMD certification from Harvard
Graduate School of Business. He is currently a member
of advisory board of directors of Monmouth University’s
Leon Hess School of Business.

2016-2017
••• Officers

Angela Snyder*
Chairwoman
Chairwoman/CEO
Fulton Bank of New Jersey

William D. Moss*
Second Vice Chairman
President/CEO
Two River Community Bank

James S. Vaccaro*
First Vice Chairman
Chairman/President/CEO
Manasquan Bank

John E. McWeeney, Jr.
President/CEO
New Jersey
Bankers Association

••• Board of Directors
Gerard Banmiller
President/CEO
1st Colonial Community Bank

David J. Hemple
President & CEO
Century Savings Bank

Craig L. Montanaro
President/CEO
Kearny Bank

Frederick Bertoldo
EVP/Regional President,
Northern NJ
Wells Fargo

Stanley J. Koreyva, Jr.
EVP/Chief Operating Officer
Amboy Bank

Michael O’Brien*
Senior Vice President/
Market Manager
Bank of America

Louis Anthony
Constantino
Managing Director,
Industry Manager
JP Morgan Chase
Edward Dietzler
President
Bank of Princeton
John S. Fitzgerald
President/CEO
Magyar Bank
Dianne M. Grenz
Executive Vice President/
Director of Sales, Marketing
and Advertising
Valley National Bank
*Executive Committee

Anthony Labozzetta*
President/CEO
Sussex Bank
Thomas Lupo
President/CEO
Regal Bank
Christopher Maher
President/CEO
OceanFirst Bank
Christopher Martin
Chairman, President/CEO
The Provident Bank
Peter Michelotti*
President/CEO
Community Bank
of Bergen County

Gerald L. Reeves*
President/CEO
Sturdy Savings Bank
Thomas Shara
President/CEO
Lakeland Bank
Kathleen A. Stone
Senior Vice President
Senior Business
Banking Executive
BB&T
Nicholas J. Tedesco, Jr.
President/CEO
GSL Savings Bank
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NJBA Service Corporation
All endorsed
companies are
chosen based
on their ability to
meet NJBankers
high expectations
for product and
service quality.

The NJBA Service Corporation is the for-profit
subsidiary of NJBankers, created to provide
members with access to quality products and
services that will enhance their competitive
standing by providing revenue-generation
opportunities and operational efficiencies.
An NJBA Service Corporation endorsement means completion of an investigative
process that members can bank on.
Endorsed Service Providers have an exclusive endorsement in a service category
while Select Service Providers share an endorsement with other firms in a
particular category.
Both Endorsed and Select Service Providers support your association with revenue
and contribute to member professional development by providing speakers who
share their expertise at NJBankers events and author educational articles on
timely topics for NJBankers publications.
All endorsed companies are chosen based on their ability to meet NJBankers
high expectations for product and service quality. These members have earned the
right to display the NJBankers “Endorsed Provider” or “Select Provider” logos.
Members are encouraged to contact these providers when in need of the quality
services they offer

••• NJBankers Endorsed
Service Providers
Allstate New Jersey Insurance Company
Bank Financial Services Group
Bankers Cooperative Group, Inc.
BITS, LLC
CRA Partners
Deluxe Financial Services, Inc.
EverFi
Global Payments Inc./NationalCard
The Jordan Real Estate Group
KeyState Captive Management
Mirador
Pension Management Company, Inc.
Pentegra Retirement Services
StoneCastle Financial Corp.
Strategic Resource Management
WolfPAC Integrated Risk Management
YourMembership Career Center
Zero-In

••• ABA/NJBankers
Endorsed Service
Providers
ABA Community Bank Mortgage
ABA Insurance Services
Confirmation.com
First Advantage
Fortrex Technologies, Inc.
UPS Overnight Delivery

••• Select Service
Providers Directory
Advertising/Office Supplies/Forms
One Point
PurchasingSystems.com
Internal Audit Outsourcing
The Mercadien Group
P&G Associates
Wolf & Company, P.C

••• NJBA Service
Corporation
Board of Directors
J ohn E. McWeeney, Jr.
Chairman
President/CEO, NJBankers
J ames M. Meredith
Vice Chairman
Executive Vice President/COO, NJBankers
Matthew Carcich
President/CEO, Freedom Bank
James Hyman
President/CEO, Hopewell Valley Community
Bank, a Division of Northfield Bank
 raig L. Montanaro
C
President/CEO, Kearny Bank
 erald L. Reeves
G
President/CEO, Sturdy Savings Bank
 atrick L. Ryan
P
President/CEO, First Bank
Jill Schafhauser
President/CEO, Roselle Savings Bank
 . Herbert Schneider
C
President/CEO, First Commerce Bank
 obert E. Stillwell
R
President/CEO, Boiling Springs Savings Bank
 icholas J. Tedesco, Jr.
N
President/CEO, GSL Savings Bank
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Legislation & Regulatory
Year in Review
A Sustained Commitment.
The Chinese say
“May you live in
interesting times.”
Well, for our
nation, our state
and our industry,
we certainly do.
In the past year,
NJBankers public
affairs efforts
continued to focus
on advocacy and
philanthropy.

In the months after the wake of Superstorm Sandy, many commitments were
made and promises kept but, life being life, people move on, new issues arise
and other priorities are found. NJBankers and our members committed to
Habitat for Humanity. Our goal was an ambitious one: to remain and continue
when others have left and moved on.
Beginning in the summer of 2013, as part of an industry-wide response, NJBankers
and our members began a partnership with Coastal Habitat for Humanity for a
summer build program. The projects are part of a five-year program in some of the
areas of New Jersey ravaged by Superstorm Sandy. There were more than 10,000
homes damaged by Superstorm Sandy in Southern Monmouth County and the
rebuilding process will take several years.
NJBankers and our members provided manpower and financial resources.
Teams of eight to 10 bankers would work on a Habitat project. In addition, each
institution pledged $100 to Coastal Habitat for each banker working on each
day. The work continued in 2014. In 2015 we expanded our reach, partnering
with both Coastal Habitat and Bergen Habitat and in 2016 we partnered again
with Coastal Habitat and also with Morris Habitat.
In April 2016, NJBankers was recognized for our efforts, being awarded The Golden
Hammer Award by Coastal Habitat. In total, NJBankers and our members raised
more than $100,000 and performed more than 10,000 service hours by more than
500 bank volunteers from more than 30 institutions.
In addition to providing community service, many bankers were excited
about using the opportunity for team building. The projects also fulfill more

than volunteering and team building. They also allow
employees of smaller institutions which could not
provide a full team to be paired with other similarly
situated people to form amalgamated teams. These
teams allowed bankers not only to work with co-workers
but also to meet other bankers from smaller institutions.

••• Continued Challenges.
With bank customers distinctly disadvantaged by the
current regulatory landscape, NJBankers members
were highly visible in Washington in 2015-16. The
ABA Government Relations Summit and the ICBA
Washington Policy Summit allowed bankers to hear
from congressional leaders and regulators and also
visit New Jersey congressional offices. NJBankers also
hosted a regulatory visit to Washington where bankers
met with leadership from the Consumer Financial
Protection Bureau (CFPB), the Office of the Comptroller
of the Currency (OCC), the Federal Deposit Insurance
Corporation (FDIC), the Federal Reserve, the Federal
Housing Finance Agency (FHFA) and the Conference of
State Bank Supervisors (CSBS). NJBankers is committed
to affecting positive change in Washington by working
with regulators to ensure safe and sound banking
practices, as well as consumer choice.

NJBankers primary
focus on public policy in
2015-16 was on state economic
competitiveness, especially
pertaining to the lingering
effects of the foreclosure crisis.
NJBankers participated with coalitions of groups ranging
from the New Jersey Chamber of Commerce to the
Laborers to identify a solution to the state Transportation
Trust Fund crisis. The current road construction projects
are being built with money raised from bonding. Money
for new construction ran out and the revenue will simply
be used only to cover debt service. There are two choices
if we wish construction to continue: raise the gas tax or
bond more. Put in banking terms, bonding at this point
would be like using your HELOC available credit to pay
for the debt service of your current HELOC. The hole gets
bigger, the cost-per-mile increases and eventually you
run out of available credit. Raising the gas tax is another

solution. Some are advocating for a raise in the cost of
the gasoline delivered to the station while others are
advocating raising the tax at the pump. Either way, the
increase is going to be borne by consumers. New Jersey
does have the second lowest gas tax in the nation at 14.5
cents per gallon. The governor has said he will not sign
any gas tax increase without “tax fairness.”
New Jersey is one of only two states that imposes both
estate and transfer inheritance taxes. The threshold at
which taxation begins is $675,000, the lowest among the
16 states that impose the tax and well below the federal
threshold of $5.4 million. However, fewer than 5 percent of
deaths in New Jersey result in estate-tax liabilities, which
generate about $325 million in revenue. The breakdown
among filers is stark. Estates valued in the top bracket of $5
million or greater represented just 3.3 percent of all filings
but generated 42 percent of estate-tax revenues.
Also up for consideration is an increase of the exclusion of
retirement income from state income taxation. Currently,
joint filers can exclude $20,000 from taxation and
individuals $15,000. The legislation would increase those
levels fivefold over three years. There is not yet a budget
cost associated with this proposal.
Essentially, in order to fund road construction there will
be an additional revenue shortfall in the state
operating budget based on the tradeoff for tax fairness. This may be a
reasonable compromise if it leads to
greater competitiveness but it still
does not address the shortfall it
creates. And it’s a shortfall on
top of a shortfall, since the full
pension payment hasn’t been
made in a generation.
Another lingering issue is
the continued drag that
foreclosure issues bring to the
housing market.
There are several independent
problems that arise under this issue.
Each of the problems exist within its
own silo but effect each other. NJBankers has
continued its efforts to work with all interested parties to
hasten the process.
To begin, last year there were 55,000 properties in
foreclosure awaiting judicial action. Approximately
15,000 were properties where NJBankers members
were the plaintiff. Let us begin with clean hands and
note where we have our own housecleaning to do. This
critical piece that bankers can actually and primarily
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affect is the diligence of your attorneys. According to
the Administrative Office of the Courts, 33 percent of
foreclosure filings are returned for being incomplete.
That means only 66 percent of filings are being prepared
with the skill and diligence to ensure a day in court.
Usually, these filings are not very complex; indeed, they
often are prepared by paralegals. Until a recent change,
these filings were returned and not dismissed. Attorneys
then often blamed the courts during a client status inquiry.
The client had no idea of the return and would only know
that something was amiss if the case was dismissed.
This is about to change. The courts are going to begin to
dismiss incomplete filings. This means banks will have
to pay to re-file the case. Attorney’s often blamed the
court for their own failures in discussions with clients.
Graded on the whole, they received a “D.” Would you go
to a doctor, dentist, architect or accountant who could
perform the simplest of tasks correctly only 66 percent of
the time? NJBankers has undertaken many meetings with
the judiciary, bank attorneys and bankers to ensure that
better attention is paid to detail. One large member and
large filer revamped their entire process of quality control
which has yielded measurable results. We will continue
our role of facilitator of these difficult conversations.
Much ink has been spilled about the inefficiency of the
judiciary and the sheriffs in foreclosure cases with the
saddest consequences for communities when properties
are vacant and abandoned. NJBankers is consistently
warning the Legislature about the effects of a slow
foreclosure timeframe on the economy, as well as on the
future purchaser.
Federal agencies purchase more than 80 percent of the
mortgages sold in the United States. The Federal Housing
Finance Agency (FHFA) and its progeny are a behemoth
in the mortgage market. Their purchasing of mortgages
creates liquidity from which banks may continue to
lend and fuel the economy and their girth and pricing
power creates a situation where mortgages are basically
national commodities. This debt is then purchased by
the market, usually as fixed income securities often seen

in pension funds. We have consistently raised questions
of risk weighting based on collateral recovery. The FHFA
has begun to systematically defend its position and
attack state laws that affect the primacy of lien priority.
In New Jersey, a legislation called PACE (Property
Assessed Clean Energy) creates a super-priority lien for
certain environmental improvements that a homeowner
should undertake. Specifically, these liens are used
for home energy efficiency projects (solar panels).
The lien is repaid through the estimated savings on
the homeowners’ energy bill. The FHFA has called into
question these super-priority liens. It noted that the lien
transfers the risk from the lien holder to the agencies
by way of the super-priority status. It is very likely that
the FHFA will soon use its market girth to issue an edict
against these liens or simply not purchase any mortgage
where it could lose first priority status. Lawsuits have
been filed in both Florida and California to address this
issue, as well. NJBankers has worked diligently to ensure
that the language of this bill comports to provisions
acceptable to the secondary market.
NJBankers also has been key to the enactment of the
Uniform Trust Act. Though many of the provisions do
not effect banks, one provision stands out. This new law
contains language that mirror’s the Delaware statute that
increases administrative feasibility of trust formation in
New Jersey. We believe this provision, coupled with the
aforementioned changes in the estate tax, could become
an ingredient to retaining wealth in New Jersey.

NJBankers will continue to
embrace the challenges and
take up the mantle of leadership.
Our state is a great one but we
know we can be better. We will
continue the fight.

Professional Development
People are everything
when it comes to a bank’s
success and engaged
employees, from the
C- suite to the teller line
make a difference when
they maintain their
knowledge and skills.
Members can make no
greater investment than in
the continuing education
of their employees
and NJBankers offers
many opportunities for
professional development.

In keeping with our mission to advance the education of bankers,
the association has developed a collection of conferences, seminars,
roundtables and events throughout the year which are carefully
designed, under the direction of experienced bankers, thought
leaders, regulators and industry consultants, to ensure the highest
level of programming. In addition, NJBankers committee members
play a leading role in developing the educational and timely content
for many of these professional development opportunities. Unlike
national conferences, NJBankers more intimate, local settings
connect bankers with regional industry experts and are more
conducive to networking.
There were 39 conferences and seminars this year and more than 3,800
members and associates took advantage of exceptional instructors,
with years of industry insights and experience, in comfortable, centrallylocated settings. The number of attendees demonstrates the need for the
continuously updated content that NJBankers provides to members.
This past year, 64 associate members and endorsed/select service providers
made presentations or participated on panels at NJBankers events.
NJBankers also partners with other industry organizations, including
the Financial Managers Society NY/NJ Chapter, Mortgage Bankers
Association of New Jersey, New Jersey Chamber of Commerce, National
Cybersecurity Institute, New Jersey Credit Union League, and Center for
Financial Training to present professional development programs.
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••• Conferences
Professional development plays a vital
role in banking today and attendance
at NJBankers conferences provides
a comprehensive, high-level look at
economic factors, regulatory pressure,
emerging issues, technology, hot topics
and Gordian knots facing the New Jersey
banking industry today. Conferences also
provide an invaluable opportunity for
attendees to network with peers.

112th Annual Conference
This year’s Annual Conference in Scottsdale, AZ drew
representatives from 59 bank members and more than
70 associate members. By all accounts, it was another
successful conference which combined educational
sessions led by dynamic speakers, a bustling Market
Showplace, a beautiful, desert landscape, a top notch
resort and plenty of opportunities for networking.
This four day premier event included session topics on
Changing Demographics & How this Affects Your Business
Today & Tomorrow; Balance Sheet Management Strategies;
Cybersecurity: How to Prevent, Detect and Respond to the
Increasing Threat to Financial Institutions; Understanding
Today’s Non-Bank Competitor; What Makes Great Boards
1 President/CEO John McWeeney presented Gerald L. Reeves with an
outgoing chairman plaque thanking him for his service over the past
two years. 2 Attendees of the Annual Conference visited with service
providers in a bustling Market Showplace. 3 Gerald L. Reeves, NJBankers
Immediate Former Chairman, president/CEO, Sturdy Savings Bank presents
the ceremonial gavel to NJBankers Incoming Chairwoman, Angela Snyder,
chairwoman & CEO, Fulton Bank of New Jersey. 4 Keynote speaker Stuart
Rothenberg, editor and publisher of the Rothenberg – Gonzales Political
Report, Columnist for Roll Call, Political Analyst presented “Politics NOW”. 5
Attendees heard from a line-up of experts at the Annual Conference.

Great: Best Practices in Board Governance and Director
Succession; Managing Your Debit Card Portfolio in
Today’s Changing Market; Fair Lending for Who? Recent
Developments in ECOA, FHA, TILA, RESPA and Other
Consumer Protection Laws; To Bid or Not to Bid: M&A
Secrets and Essential Analytics; Branch Transportation:
Talent, Technology, Buildings and Brand; How to Leverage
Financial Education in the 21st Century to Support CRA
Efforts; Earning CRA Credit By Protecting the Elderly;
Current Trend & Regulatory Developments in Bank Owned
Life Insurance (BOLI); Compensation Trends for Bank
Executives and Board Members; Individual Liability for Bank
Executives for Compliance Violations; Why Community
Bank C-Level Executives Have to Embrace Technology and
Innovation as a Strategic Necessity to Retain Customers and
Attract Next Gen Customers; A Merger & Acquisitions panel;
Mobile Payments: Strategically Important and Properly
Governed; It’s the End of the World as We Know It: Five
Technology Game Changers You Need to Know Now; A View
from Washington; and an Economic Update.
The Keynote Speaker was Stuart Rothenberg, Editor and
Publisher of the Rothenberg-Gonzales Political Report,
Columnist for Roll Call, Political Analyst and Election
Forecaster who presented “Politics NOW”. Rothenberg
reports and analyzes U.S. House and Senate races, elections
for governor, and presidential politics - a valuable and
interesting topic- especially in an election year.
This year, NJBankers released its
first conference app. Attendees
could navigate the conference
sessions and events easily by just
taking a look at their phone.

5

Annamae Baerenbach Memorial Directors’ College with FDIC
in partnership with the FDIC, offers this
27th Annual Lending Conference NJBankers,
educational program designed for directors of financial
The Annual Lending Conference focuses on key changes and
updates to lending trends and regulations that impact bank
process, customer service and reporting. Experts discuss how
changes will affect the Garden State’s lending environment.

institutions in New Jersey. The program includes a focus on
current topics affecting community banks and is facilitated by
FDIC representatives. This is an interactive, one-day seminar
that is designed to foster prudent governance practices.

Nearly 44 banks attended the conference to drive their bank’s
lending success. After a general session, this conference offers
tracks for both residential and commercial lending.

BankHorizons Annual Tradeshow
BankHorizons is an action-packed and informative one
day trade show that connects solution providers to
bankers serving in human resources, operations, lending,
marketing, security, retail, compliance, risk management
and information technology. The event also includes
educational sessions covering topics ranging from
compliance to social media and more. An evening gala
before the event celebrates New Leaders in Banking, who
are bankers age 40 and under who are notable contributors
to their banks. They are nominated by their colleagues and
awards are presented to winners at the gala.

CFO Conference with
FMS NY/NJ Chapter
The role of the CFO has changed in recent years becoming
much more complex with demanding expectations for the
CFO to play a central role in bank leadership. NJBankers
partners with the Financial Managers Society, NY/NJ
Chapter for a conference in the fall and spring designed to
meet the educational needs of bank CFOs. The conference
features timely topics presented by top industry speakers
in a half-day format so busy executives can get back to
the office with new, essential tools. More than 84 senior
executives attended the program this year.

Compliance University
Compliance University is a three-day program covering
a wide range of intermediate and advanced compliance
issues in order to provide attendees with powerful tools
for managing the compliance function at the bank.
Compliance experts ensure attendees come away with
comprehensive and up-to-date information.
This past year, attendees were updated on regulations,
legislation, vendor management, Reg. E, BSA risk rating,
HMDA, and fair lending risk assessment. More than 275
members benefitted from this comprehensive conference.

Directors and Managing
Officers Conference
Boardroom intelligence is more important than ever and
the Directors and Managing Officers Conference prepares
bank board members for the challenges ahead. NJBankers
assembles a program of outstanding speakers to help
directors become a strategic asset for financial institutions.
1 This year’s conference had a packed agenda, perfect for busy executives and
directors. Topics included Cyber Security, Banks in the New Payment Environment,
Risk Management and wrapped up with a networking lunch. 2 The conference kicked
off with a session on Cyber Security with Michael J. Flynn, Federal Deposit Insurance
Corporation. 3 Dr. Edmond J. Seifried of Seifried & Brew provided an Economic Update.
4 Next up was a panel on “Banks in the New Payments Environment” with Christopher
Burfield, FIS; Steven Bernstein, JPMorgan Chase & Richard Lafferty, MasterCard.
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elections on the economy. Additional topics included
multi-generational change presented by Andrew Sieg,
Managing Director, Head of Global Wealth & Retirement
Solutions, Bank of America Merrill Lynch; attracting and
retaining talent in the millennial generation; a newly
launched entrepreneurial program; a real estate update
for New Jersey as well as a healthcare update. More than
500 business leaders statewide attended the conference.

Enterprise Risk Management
Conference
The Enterprise Risk Management Conference addresses the
appropriate oversight roles and responsibilities of a bank’s
board, committees and senior management, as well as
related ERM topics, such as mitigating risk, risk appetite,
linkage of risk to strategic plans, measurement of risk,
performance monitoring and reporting. This program is
intended for CEOs, CFOs, Compliance Officers, Risk Managers
and other senior bank managers. The conference is planned
by the members of the NJBankers ERM Committee.

Human Resources Conference

Economic Leadership Forum
The Economic Leadership Forum is an opportunity for leaders,
from different industries including banking, to hear from
key thinkers on the issues that shape the Garden State. For
the fifth year in a row, representatives from the state’s most
influential organizations and other business leaders come
together for an in-depth look at the region’s financial future.
With all of the speculation whether the Federal Reserve
would raise rates, the Economic Leadership Forum
featured William Dudley, president/CEO of the Federal
Reserve Bank of New York and vice chairman of the
FOMC, the committee responsible for formulating
monetary policy. Michele Siekerka, president of the New
Jersey Business & Industry Association discussed the
issue of outmigration from New Jersey. With 2016 an
election year, Keynote Speaker Charlie Cook, editor and
publisher of the Cook Political Report and columnist
for the National Journal, explained the impact of U.S.

Planned by the Human Resources Committee, the
NJBankers two-day Human Resources Conference provides
the tools, resources, innovations and solutions needed for
successful HR practices. Human Resources professionals
are able to polish their skills with practical takeaways with
topics that include talent management; recruitment efforts,
succession planning, benefit administration; retirement
considerations and federal compliance.

Marketing Conference
The Marketing Conference is designed for members who work
full-time in marketing, public relations, advertising, retail
or business development or for members who are asked
periodically to wear their “marketing hat so that they walk
away with actionable tools and techniques to make better
connections with consumers, customers and the community.
Topics addressed by industry veterans included how a bank
can leverage video content to reach customers and the
general public; using Google Analytics; differences between
reporting the news for digital vs. for print; a look at the
branch of the future and why integrated strategies matter.

ECONOMIC LEADERSHIP FORUM ••• 1 New York Federal Reserve President/CEO William Dudley gave his remarks. 2 Andrew Sieg spoke on Multi-Generational Change. 3
Michele Siekerka gave an update. 4 Charlie Cook was the keynote speaker.

1

2
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SENIOR MANAGEMENT CONFERENCE ••• 1 NJBankers Chairman Gerald L. Reeves, president and CEO, Sturdy Savings Bank welcomes attendees to the 93rd Annual Senior
Management Conference at Ocean Place Resort and Spa. 2 Jose Gonzalez, president and CEO, Federal Home Loan Bank of New York presented an Update. 3 NJBankers
contributed $5,000 to speaker Tim McLoone’s Holiday Express Program.

WOMEN IN BANKING CONFERENCE ••• 1 Keynote Speaker, Dorothy Savarese, of Cape Cod Five Cents Savings Bank and Incoming Chairwoman, of American Bankers
Association gave her perspective on how to elevate your career to the next levels. 2 The day concluded with a presentation on “Started From The Bottom, Now We’re
Here” with Jill Castilla, Citizens Bank of Edmond. 3 “Fearless & Feminine in a Man’s World: How to Get Further Faster (Without Feeling Pushy or Awkward!)” featured Linda
Albright, Entrepreneurial Coach & Strategist, Women’s Wealth Revolution.
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••• Accreditations
NJBankers offers
professional accreditations.
Of the 39 conferences and
seminars this past year, 20
qualified for credits toward
accreditations – one more
advantage of NJBankers
conferences and seminars.

Senior Management Conference
The Senior Management Conference is a three-day conference that
provides executive summary presentations covering the challenges
and opportunities facing Garden State community banks. Directed
toward CEOs, C-suite executives, senior executives and directors,
this educational and networking experience was attended by
nearly 210 members who gathered for the latest information on
the economy; regulatory hot topics; avoiding liability in connection
with bank mergers; cybersecurity and featured regulators from
the FDIC and Federal Reserve Bank of Philadelphia on a vendor
management panel. An early bird Legal Session featured Fair
Lending and risk management implications and strategies. The
dinner Keynote Speaker was Tim McLoone, founder and president
of Holiday Express, who discussed business and philanthropy.

Accreditations include:
ACAMS Accreditation
CE credits are offered through the Association
of Certified Anti-Money Laundering Specialists.
CLE Credits
NJBankers is a licensed provider offering CLE
credits for attorneys as governed by the New
Jersey Board of Continuing Legal Education.
CPE Credits
NJBankers is a licensed provider offering
CPE credits for CPAs by the New Jersey State
Board of Accountancy.
HRCI Credits
The association is an approved provider
offering HRCI recertification credits for
human resources professionals by the HR
Certification Institute.
ICB Accreditation
NJBankers provides CE credits through the
Institute of Certified Bankers, a subsidiary of
the American Bankers Association, for certain
designations, such as CRCM and CFSSP.
Certification helps members in several ways.
It demonstrates that financial institutions are
up-to-date on industry laws and regulations, as
well as on important job knowledge and skills. In
addition, certification creates a benchmark for
the bank’s staff development. It also provides an
objective measure of competence for many job
functions. Finally, certification shows customers
the bank’s dedication to superior service.

Geri Kelly, Angela Snyder, and John McWeeney welcome Dorothy Savarese to the WIB Conference.

Women in Banking Conference
The Women in Banking Conference titled “Knowledge, Power and
Mentorship” is designed by women for women. The NJBankers
Women in Banking Committee coordinates the program which
concentrates on and supports the advancement of women in
leadership positions in the banking industry. More than 450
members attended the conference in April.
Each year, attendees support a charity and this year the charity of
choice was Associate Member The Center for Great Expectations
which provides services for homeless, pregnant or parenting adult
women and adolescents and their children to overcome and break
the generational cycle of trauma, abuse, homelessness and addiction.
Attendees provided supplies such as diapers; baby shampoo and
wash; pacifiers and toys to mention a few of the donations. In addition,
a contribution of $5,000 was presented to the Center.

••• Seminars, Roundtables
and Events
When it comes to learning more about industry trends
and hot-button issues; gaining new skills or sharpening
skills to keep pace with the dynamic New Jersey banking
industry; NJBankers seminars provide leading edge
information to new and seasoned bankers alike.
With our close watch over industry trends, regulations
and legislation, NJBankers is able to provide content and
strategies that are relevant to bankers in their respective
domains. For example, NJBankers offers seminars in
BSA/AML; compliance; security and cybersecurity; IRAs;
the Community Reinvestment Act; operations and
technology; mortgage regulations; accounting, lending
and other relevant topics. NJBankers also offers Breakfast
Roundtables where members discuss topics of interest to
C-suite executives.
Because advocacy is an important part of the association’s
mission, NJBankers provides opportunities for bankers to
interact with legislators and regulators in Washington.
The ABA Government Relations Summit in Washington,
D.C. is an opportunity to interact with legislators and to
advocate for the changes New Jersey banks need to better
serve their customers. Our collective voice is critical as we
educate policymakers on the important role banks play in
economic growth and job creation. The Summit is open to
bankers, bank directors and trustees and State Association
Executives only. This year NJBankers met with legislators
or their senior staff, including Senators Cory Booker and
Robert Menendez and Representatives Bonnie Watson
Coleman, Rodney Frelinghuysen, Scott Garrett, Leonard
Lance, Frank LoBiondo, Tom MacArthur, Donald Norcross,
Frank Pallone, Jr., Bill Pascrell, Jr., Donald Payne, Jr., Albio
Sires and Chris Smith.
The NJBankers Regulatory Visit to Washington included
meetings with the CFPB, CSBS, FDIC, FHFA, Federal Reserve
and OCC. This year, 15 association members met with
17 representatives from these agencies including CSBS
representatives Sandy Sussman, Associate General Counsel,
Nathan Ross, Director, Legislative Policy, Ernie Jolly,
Policy Analyst and Mike Townsley, Policy Analyst. The OCC
meeting included Paul Nash, Senior Deputy Comptroller
and Chief of Staff; Toney Bland, Senior Deputy Comptroller
for Midsize/Community Bank Supervision; Amy Friend,
Senior Deputy Comptroller and Chief Counsel, and Valerie
Abend, Director for Critical Infrastructure Policy. The group
also met with Martin Gruenberg, chairman of the FDIC.
The FHFA briefing included Fred Graham, Deputy Director
Division of Bank Regulation, Alfred Pollard, General Counsel,

Peter Garuccio, Director of Communications, Owen Lennon,
Special Advisor, William Merrill, Supervisory Policy Analyst,
and Andres Leventis, Principal Economist. Joining us from
the Federal Reserve was Governor Jerome Powell and from
the CFPB, Dan Smith, Assistant Director.
NJBankers joined the Independent Community Bankers of
America® (ICBA) for the annual Washington Policy Summit
in April. NJBankers EVP/Director of Government Relations
Michael Affuso attended on behalf of the Association which
had joined ICBA this year. Attendees met with policymakers
to discuss key issues affecting community banks.
In addition to meeting with policymakers, ICBA members
heard from Senate Banking Committee member Jerry
Moran (R-Kan.) and University of Virginia Center for
Politics founder Larry Sabato. Attendees also met with
the directors of key regulatory agencies, including FDIC
Chairman Martin Gruenberg, Comptroller of the Currency
Thomas Curry, and Consumer Financial Protection
Bureau Director Richard Cordray.
Like all NJBankers events, our annual golf outing, “Asphalt
in August” Associate Member picnic; and the Associate
Member Committee meetings at the Annual Conference
and Senior Management Conference are opportunities for
bankers to connect with peers and service providers.

Web Seminars
Time is valuable and web seminars are a cost-effective,
professional development option that allow members
to receive top-notch training without travel time and
expense. Sample topics include: ACH Risk Management
and Compliance; Preparing for Disparate Impact Claims;
BSA/AML; Compliance; Commercial Loan Documentation;
Wrestling with Wage and Hour Issues and Stress Testing
for Community Banks.

CFT Seminars
NJBankers partners with the Center for Financial Training
(CFT), for enhanced educational programs. CFT provides
college-level courses in several formats. All courses are
led by instructors and offer three credits. Many courses
are approved for college credit and may be transferred
to hundreds of colleges and universities to help students
achieve degree status. CFT also offers four cooperative
degree programs through its partnership with Thomas
Edison State College.
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NJBankers Launches
New Learning Opportunity
The NJBankers
Leadership
Academy is a
comprehensive
program which
provides the tools
for all levels of
bankers to succeed
in their careers,
support their
financial institution,
and advocate for the
banking industry.

Participation in the educational modules
of the NJBankers Leadership Academy is a
win-win-win opportunity for all; the student
banker, the bank and the industry!
The NJBankers Leadership Academy is composed of five modules that
address the necessary skills for moving one’s career forward and moving
the bank into the future.
Modules include:
••• Success Through Effective Practices of Supervision (STEPS);
••• Success Through Effective Management (STEM);
••• Emerging Leaders certification for the next generation of managers
••• a Bootcamp for Women in Banking which will cultivate expression
leading to better communication; and
••• a Directors Certification Program for ensuring bank directors are
prepared to successfully deal with the multitude of issues facing
directors today.
The Academy was designed by Performance Management Solutions in
partnership with The Center for Financial Training.

STEM
is a three-day program with classes on Management
Fundamentals, Coaching for Success and Planning &
Conducting Effective Performance Evaluations. The
prerequisite is that participants are Assistant Branch
Managers, Branch Managers, and/or Department Managers.

STEPS
is also a three-day program with classes on Critical Skills
for Supervisors, Coaching for High Performance and Time
Management & Delegation. This module is for Head Tellers/
Teller Supervisors and/or Departmental First-Line Supervisors.

The Women’s Leadership in the 21
Century is a Communication Boot Camp.
st

This module is an intensive, practical, highly interactive
boot camp which focuses candidly and analytically on
the communication challenges facing women in banking
today. All levels of bankers may participate.

Emerging Leaders Program
The program’s development was suppported by Fulton
Bank of New Jersey and designed to enhance the
organizational, performance, and leadership skills of highly
motivated managers who have the potential to become
future leaders in the banking industry. The program’s
content is designed to develop emerging leaders in the
areas of leading change, maximizing team development,
talent development/performance management,
communication effectiveness, strategic banking, and
individual development planning. As the prerequisite,
participants should have direct reports and three – five
years management experience with potential for leadership.

This program is a nine month blended learning program.
Participants will be required to participate in an online
program (which provides flexibility for their schedules) as
well as attend full day programs as scheduled. Between
sessions, participants will be required to practically apply
newly acquired skills, get feedback from their institutional
mentor, and then discuss what worked or did not work as
part of the next learning session. Students will be required
to complete a “leadership challenge” project.

The Director Certification
Training Program
is designed to provide valuable learning and networking
opportunities for bank directors. A board’s responsibility
includes staying abreast of any bank issues, regulatory
requirements and establishing a corporate culture that
prevents the circumvention of safe and sound policies
and procedures. An engaged, attentive board must adopt
prudent corporate governance practices.
The Program was developed by FinPro, Inc., in order
to provide broad exposure to the challenges and
opportunities faced by today’s financial institutions.
The program’s components include web-based training,
in-person conferences, new board member training and
customized full board training. The Program provides an
annual certification designation to those directors that
meet participation criteria.
FinPro Inc. is a leading strategic consulting and capital
markets firm and has partnered with NJBankers in this
multi-faceted educational program. The Program is an
extension of FinPro’s Leadership and Education division.

Graduates of the NJBankers Leadership Academy proudly display their certificates.
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Community Service
Community Service Awards
Whether making
contributions,
volunteering time and
resources, holding a
senior citizen’s hand
during activities or
teaching financial
literacy to young adults,
New Jersey’s bankers
are committed to the
communities they serve.

The NJBankers Community Service Award program recognizes
excellence in community service by member banks. Members submit
entries of their community service activities from throughout the
year, which are then compiled into a comprehensive publication.
Independent judges review the entries to determine the banks that
will receive special recognition at the Annual Conference and those
that will receive an honorable mention as a Silver Award winner. The
publication is shared with media outlets, the New Jersey Department
of Banking and Insurance and other regulators.

The following members received special recognition for the NJBankers Community Service Award program at the
NJBankers Annual Conference: (L to R) Katherine Liseno, Metuchen Savings Bank; David Hemple, Century Savings
Bank; James Hughes, Unity Bank; Angela Snyder, Fulton Bank of New Jersey; William Cosgrove, Investors Bank;
and Nicholas Miceli, TD Bank. NJBankers President & CEO John McWeeney presented the awards.

The NJBankers 2015 recipients for Special Recognition and
Silver Awards, in their respective deposit-size categories, are

L ess than $300 Million in Deposits
Metuchen Savings Bank
Highlands State Bank
 etween $300 Million and
B
$500 M
 illion in Deposits
Century Savings Bank
Regal Bank
Roselle Savings Bank

 etween $500 Million and
B
$999 Million in Deposits
Unity Bank
Newfield National Bank
 etween $1 Billion and
B
$2 Billion in Deposits
Oceanfirst Bank
Oritani Bank
 etween $2 Billion and
B
$5 Billion in Deposits
Fulton Bank of NJ
Peapack-Gladstone Bank
 ore than $5 Billion in Deposits
M
Investors Bank
Valley National Bank
National Banks
TDBank

••• Bankers Build

When disaster struck, New Jersey’s banks were there to
help their neighbors in need. Through the NJBankers
Bankers Build initiative, members joined together to
support recovery efforts from Superstorm Sandy.
A five-year industry-wide initiative was started in 2013
for a summer build program in partnership with Coastal
Habitat for Humanity. Teams of bankers worked on
Habitat projects and also pledged $100 to Coastal Habitat
for each volunteer banker so construction materials
could be purchased. Bankers Build widened its reach by
including in the effort Bergen Habitat for Humanity and in
2016 again partnered with Coastal Habitat and also with
Morris Habitat for Humanity.

In total, NJBankers and our
members raised more than
$100,000 and performed more
than 10,000 hours of service.
More than 500 bank volunteers
from more than 30 banks
participated in Bankers Build.
NJBankers was recognized for the Bankers Build
initiative by Coastal Habitat for Humanity with a Golden
Hammer Award at their Hearts and Hammers Gala.
Bankers Build coordinator, Michael Affuso, NJBankers
EVP & Director of Government Relations, noted that “we
wouldn’t be able to get this (award) without the industry
backing us up. It’s nice to be able to receive recognition
for our efforts but it’s really the banks that deserve it.”
Bankers Build recognition
went beyond accolades
from our Habitat for
Humanity partners.
NJBankers was
honored to receive
two resolutions –
one from the New
Jersey Senate and
a second from the
Assembly.
Senator
Jennifer Beck
and Assemblyman
Eric Houghtaling
presented certificates
to John McWeeney Jr.,
NJBankers President & CEO,
and Michael Affuso, NJBankers EVP
& Director of Government Relations at the Hearts and
Hammers Gala, as well.
Further recognition came from Congressman Frank
Pallone, who noted that “your commitment to service
and community engagement is evident and I am
confident that the spirit of generosity that you exhibited
will have a lasting impact on all those you helped.”
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1

The Monmouth County Board of Chosen Freeholders,
acknowledging the impact of Bankers Build on
communities in the county, also presented a Recognition
Certificate to NJBankers giving kudos for the Initiative.
Neighbors helping neighbors. This is what the New Jersey
banking industry is all about.
The Center for Great Expectations (CGE) is a nonprofit
human services and health care organization that
provides residential treatment, outpatient treatment,
developmental day care and supportive housing to
pregnant/parenting adult women in substance use
recovery, and pregnant/parenting adolescents. CGE is a
safe residence for mothers in treatment, their newborns
and older children who have reunited with them. Their
mission statement notes that CGE is grounded in a
spirituality that treasures the dignity of all and seeks to
form a partnership with homeless pregnant women in
creating a safe place, a safe presence and a safe path so
that they may complete a healthy pregnancy, choose the
next right step, and follow through on their plan.

3

2

NJBankers and our members
contributed $5,000 to support the
center’s mission. A contribution
was presented to Peg Wright, CGE
President & CEO. NJBankers and our
members are dedicated to help the
Center for Great Expectations and
other neighborhood organizations
as they help those in need.
4

1 The Monmouth County Board of Chosen Freeholders presented a Recognition Certificate acknowledging the impact of Bankers Build on the coastal communities affected by
Superstorm Sandy. From L to R: Gary J. Rich, Sr.; Michael P. Affuso; Lillian G. Burry; Thomas A. Arnone; John E. McWeeney, Jr.; Stanley J. Koreyva; Serena DiMaso; William D. Moss;
and John. P. Curley. 2 NJBankers staff joined in the Bankers Build initiative. (Pictured L-R) Habitat Coordinator Mike Stimson; NJBankers EVP & COO Jim Meredith; Assistant to
the Director of Communications Erin Suckiel; NJBankers President & CEO John McWeeney, Jr.; and Executive Assistant Lauren Barraza. 3 A contribution of $5,000 was presented
to Peg Wright, President & CEO of the Center for Great Expectations, at the NJBankers Women in Banking Conference. (Pictured L-R) John McWeeney, Jr., NJBankers President
& CEO; Wright; and Geri Kelly, EVP/Human Resources Officer at Columbia Bank and Chairwoman of the NJBankers Women in Banking Committee. 4 Senator Jennifer Beck (L)
and Assemblyman Eric Houghtaling (far right) presented certificates to John McWeeney and Mike Affuso recognizing the Bankers Build initiative which helped many Superstorm
Sandy victims. Previous page NJBankers is presented with the Golden Hammer Award at the Hearts and Hammers Gala. (Pictured L-R) NJBankers EVP & Director of Government
Relations Michael Affuso; Robert Hart, Coastal Habitat Board Member and SVP, Residential Lending, Manasquan Bank; John McWeeney, Jr., NJBankers President & CEO; and
Coastal Habitat Executive Director Maureen Mulligan.

••• Financial Literacy

Too many Americans are insufficiently educated about
their personal finances. The ability to understand how
money works is vital to achieve fiscal independence. Studies
have shown that young people in the United States have
poor financial literacy. In addition, there are situations where
senior citizens must learn how to live on a fixed income.
NJBankers and its members are committed to improving
financial literacy because education is the means to fiscal
success. Bankers are experts at money management
so it is fitting for them to be involved in educational
programs that enhance the lives of children and adults in
the communities they serve. Some programs offered by
member banks include:

••• Teaching children the benefits of saving
••• Educating teenagers on how to use credit wisely
••• Instructing adults in budgeting for and financing
their first home
••• Helping protect the elderly from fraud
Members also participate in programs organized by the
American Bankers Association (ABA). Teach Children to Save
Day and Get Smart About Credit Day are just two examples
of the efforts sponsored by the ABA that help make children
and young adults more literate in financial concepts.

financial literacy programs in schools yet many school
budgets are strapped. NJBankers members have stepped
up to fund financial literacy programs through EverFi at
no cost to the schools. Members using the platform have
received accolades from educators and administrators
for making the online program available.

••• T
 he world has
truly become a
global community!
NJBankers was once again contacted by a firm
representing Japanese bankers who wished to visit with
us to talk about U.S. community banks and initiatives.
Half way across the world, bankers have the same
challenges as we do right here in New Jersey for leading
our banks. John McWeeney along with Jim Vaccaro led
the conversation. The bankers were quite impressed
with bank community outreach efforts
by members. This meeting just
demonstrates that we are
all kin as banks support
their neighbors in the
communities they serve.

In addition, NJBankers has partnered with EverFi®, an
Endorsed Service Provider and education technology
platform company for teaching, assessing and certifying
students in financial literacy. New Jersey mandates

NJBankers is presented with the Golden Hammer Award at the Hearts and
Hammers Gala. (Pictured L-R) NJBankers EVP & Director of Government
Relations Michael Affuso; Robert Hart, Coastal Habitat Board Member and
SVP, Residential Lending, Manasquan Bank; John McWeeney, Jr., NJBankers
President & CEO; and Coastal Habitat Executive Director Maureen Mulligan.
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New Jersey Bankers
Charitable Foundation
Since that time the Foundation assisted spouses of service members who gave
their lives for our country to earn their undergraduate and graduate degrees.

The New Jersey
Bankers Charitable
Foundation was
founded in 2005 with
the initial mission of
providing scholarship
assistance to
dependents of service
members who had
lost their lives or
become disabled in
the Afghanistan and
Iraq conflicts.

Additionally, the Foundation provided support to Freedom Alliance,
Rutgers University Office of Veteran Affairs, Operation First Response and
Rider University’s Veteran Entrepreneurship program. Over this time the
foundation distributed more than $130,000 in support of these veteran and
dependent education programs

••• Last year,

the purpose of the Foundation was expanded to enable it to assist other
worthwhile causes in addition to veteran related causes. The Foundation was
initially funded by members of the association for approximately $300,000 at
inception; in June 2015, NJBankers and NJBA Service Corporation contributed
a combined 207,000 to the Foundation and in June 2016, the Board of Directors
of the Bankers Cooperative Group, Inc. approved a contribution of $50,000
to the Foundation. The remaining initial Foundation funds will continue to
be earmarked for veteran educational purposes. Foundation trustees also
appointed a Foundation Advisory Committee comprised of member bank
foundation executives to assist it is selecting and evaluating grant requests.

••• 2 015-2016
Foundation Trustees
 hairman
C
Robert E. Stillwell
Boiling Springs Savings Bank

 amuel J. Damiano
S
former President
New Jersey League of Community Bankers
 ouis Anthony Costantino Jr.
L
JPMorgan Chase
 ohn S. Fitzgerald
J
Magyar Bank

RIDER UNIVERSITY’S VETERAN ENTREPRENEURIAL PROGRAM CONTRIBUTION
Through an initial grant by Grand Bank to Rider University, a seven-week bootcamp style Entrepreneurship Program for active service members and veterans was
successfully kicked off in the summer of 2014. In addition to the Bank, the Foundation
provided support for the 2015 and 2016 programs . Pictured are the Foundation
Trustees and Dr. Ronald Cook, Professor, Department of Management, Rider University.

 tewart E. McClure, Jr.
S
Lakeland Ban
 ohn E. McWeeney, Jr.
J
NJBankers
 ames M. Meredith
J
NJBankers
 raig L. Montanaro
C
Kearny Bank
 erald L. Reeves
G
Sturdy Savings Bank
 ames R. Silkensen
J
former President
New Jersey League of Community Bankers
co-President
NJBankers

On behalf of Bankers Cooperative Group, Richard Siderko, president and CEO presented
a $50,000 contribution to the NJBankers Charitable Foundation during NJBankers
Annual Golf and Networking outing. From left to right, James Meredith, executive vice
president and chief operating officer, NJBankers; John E. McWeeney Jr., president and
CEO, NJBankers; Robert E. Stillwell, president and CEO, Boiling Springs Savings Bank,
chairman of the foundation; and Richard Siderko.

Angela Snyder
Fulton Bank of New Jersey
 ames S. Vaccaro
J
Manasquan Bank
For more information contact:
Jim Meredith at 908.272.8500, ext. 614,
or jmeredith@njbankers.com.

RIDER UNIVERSITY’S VETERAN ENTREPRENEURIAL PROGRAM GRADUATION Pictured
are graduates of the 2016 Veteran Entrepreneurship Program and their mentors. The
program is a seven-week boot-camp style program to assist veteran students develop
a business plan to explore a venture idea or guide an existing business. Made possible
through a grant by Grand Bank, the program was first introduced in 2014. The NJBankers
Foundation provided support for the 2015 and 2016 programs. Included among those
pictured are Grand Bank’s Regional Branch Manager, Hal English (second from left),
James Meredith (second from right) and Dr. Ronald Cook, Professor, Department of
Management, Rider University (third from right).
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BANKERS COOPERATIVE GROUP , INC.

A N N J B A N K E R S A F F I L I AT E D C O M PA N Y

Bankers Cooperative Group, Inc.
Another
whirlwind year
for Bankers
Cooperative
Group, Inc. is in
the books.

We have now been serving the
insurance needs of NJBankers
membership for 34 years.
In response to the “What have you done for me lately?” question, we believe we
have some pretty solid replies. Our accomplishments benefit both NJBankers
members and associate members. Our efforts touch the lives of more than 6,000
industry employees and their dependents across 80 employer groups.
Benefit costs, especially for health care, have evolved as the highest priority for
CFOs and human resource departments. As part of BCG’s fourth annual NJBankers
Healthcare Survey, we were able to publish trends on a variety of fronts, from plan
design and employee contribution rates to implementation of wellness programs.
Since the Affordable Care Act (ACA) induced break-up of the NJBankers-sponsored
medical program in 2013, BCG now handles each group’s health care renewal
on an individual basis. During that time BCG negotiated a cumulative health
care plan rate increase of less than 5 percent over a four year period for 68
percent of its clients. Again, that is for four years, not an annual average.
Yet, believe it or not, life does not revolve solely around health care. Through
the strength of the NJBankers Employee Benefits Trust (EBT), BCG continues to
leverage thousands of participants to bring the membership the most competitive
programs and pricing. Case in point, BCG put the EBT-related Group Term Life and
Long Term Disability programs out to bid this year. The results were impressive.
By moving both programs to Aetna, BCG negotiated a 20 percent reduction

in The Group Term Life Insurance program and a 14
percent reduction in The Group Long Term Disability
plan program. We project membership savings of
$504,000 in reduced premiums for both programs over the
next three years. Part of the decision process in moving
these programs to Aetna is the additional value Aetna
can provide by offering up to a 1 percent medical plan
rate discount to NJBankers members and associate
members for packaging Aetna health care with
NJBankers EBT Life and Long Term Disability plans.
Not to be forgotten are the continued successes we enjoy
with the NJBankers-sponsored Delta Dental of New Jersey
program. We never get tired smiling about it. BCG negotiated
another 0 percent rate renewal for the sixth consecutive
year. Not only have rates remained the same since 2010,
so have the benefits. This very rare combination of rate
and benefit stability makes the Delta Dental offerings the
most popular NJBankers-sponsored program.

informed purchasing decisions on their D&O, fidelity bond,
employment practices, mortgage impairment, internet
liability, debit card and other bank-specific insurance
programs. Unlike many brokers who may only have one
financial institution client, BCG’s penetration in the specialty
lines market affords us pricing and coverage enhancements
that other brokerages are either unaware of or cannot attain.
The “Cooperative” in our name is what sets us apart from
the competition. Since 1998, BCG has consistently returned
patronage dividends to our shareholders and EBT participants.
Simply put, the more business you do with BCG, the greater
your share of future declared patronage dividends will be.

Even more important than all the programs we negotiate
on behalf of the membership is the administrative lift we
remove from our participant’s shoulders. BCG’s staff of
six dedicated individuals continues to add membership
value in numerous ways, including:
••• Processing all employee enrollment, termination
and conversion applications upon receipt;

••• Functioning as an employee benefits
and claims liaison resource for human
resource personnel and employees;

BCG issued another $200,000 in
patronage dividends in February
2016, bringing its total distribution
now to more than $2.3 million.

••• Creating customized employee benefit
communication packages to streamline
the employee benefit onboarding process;

BCG also plays an important part in supporting the
overall finances of NJBankers.

••• Producing monthly consolidated employee
benefits invoices listing coverage and premium
detail for each insured;

••• Delivering employee benefit orientation
presentations as often as necessary;
••• Performing COBRA administration;
••• Completing Form 5500 preparations and filings
for all NJBankers EBT insurance programs;
••• Establishing Section 125 premium-only plans
and documentation;
••• Drafting Wrap Plan Documents and SPDs to
satisfy compliance requirements;
••• Producing personalized employee benefit
statements to highlight the “hidden paycheck”
value that employee benefits add to an
employee’s total compensation package.
In partnership since 1994 with Gronczniak Specialty
Lines, Inc., BCG continues to deliver a “buyers advantage”
approach that enables financial institutions to make

During the current fiscal year, BCG
supported NJBankers with $252,000
through three separate agreements,
including a supplemental $30,000
marketing sponsorship for the
NJBankers Annual Conference. BCG’s
support helps keep NJBankers member
and associate member dues in check.
We are pleased to report that from a financial perspective,
BCG has just completed its most successful year ever.
Based upon revenue of $1.9 million (a 3.7 percent increase
over the prior year), we project net income exceeding
$500,000. Our balance sheet remains strong. Retained
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earnings in excess of $2.5 million is sufficient to cover more
than two years of administrative and operating expenses.

Because of our very successful
results, BCG was able for the first
time to make a contribution to the
NJBankers Charitable Foundation.
We have great joy and pride that
we will be able to share our good
fortune and make a difference in the
lives of others by making a $50,000
corporate contribution to the
NJBankers Charitable Foundation.
A word of thanks to Norman Beatty, First Hope Bank.
Norm served as a BCG Board Director and EBT Trustee
for six years prior to his retirement in May 2016. He was
a welcomed asset to management for his counsel in all
aspects of the corporation’s focus and direction, as well
as a conscientious steward of his responsibilities toward
the thousands of industry employees and dependents
enrolled in EBT employee benefit programs.
As we move forward into the 2016-17 fiscal year, BCG will
be unveiling a new look. Our new logo, which is in this
report, represents the seamless fluidity of the services we
provide the membership and the connection between
BCG and NJBankers. It encompasses our continued vision
and mission to build lasting and distinguishable insurance
services that benefit NJBankers membership. We consider it
a privilege to address your insurance needs and never take
for granted your decision to select us as your trusted advisor.
We look forward to working with you in the coming year.

Sincerely,

BANKERS COOPERATIVE GROUP , INC.

A N N J B A N K E R S A F F I L I AT E D C O M PA N Y

••• BCG Board of Directors
 ohn E. McWeeney, Jr.
J
President/CEO, NJBankers
 hairman
C
Bankers Cooperative Group, Inc.
 ichard P. Siderko
R
President/CEO
Bankers Cooperative Group, Inc.
Joseph Coccaro
Bogota Savings Bank
 ames P. Genoy, Jr.
J
Monroe Savings Bank, SLA
Nicholas Lorusso
Spencer Savings Bank
Thomas Lupo
Regal Bank
George Niemczyk
Wawel Bank
 ichael A. Schutzer
M
Harmony Bank
 onald C. Sims
D
Union County Savings Bank
 ngela M. Snyder
A
Fulton Bank of New Jersey

Richard Siderko
President/CEO



NJBankers Committees
During the 2015-2016
fiscal year, more
than 862 New Jersey
bankers volunteered
their time, expertise
and energy serving
on 35 committees.
Currently, 98% of
NJBankers members
are represented on a
committee or board.

NJBankers committees provide opportunities
for members to exchange information with their
peers, get expert advice from members with
on-the-job experience, and play an active role
in designing programs for continued learning
and professional development. Committee
members keep up-to-date on specialized banking
disciplines and each member provides support
and resources to fellow committee members.
Committees also provide recommendations, as needed, for action on proposed
legislation and regulations.
Each committee elects a chairman and vice chairman who facilitate and lead
discussions. NJBankers acknowledges and thanks these leaders for their commitment
to their respective committees.
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••• 2015-2016
NJBANKERS
COMMITTEES

Review proposed laws and regulations pertaining to
commercial credit (loans secured by real estate as well as
those that are unsecured or secured by inventory, etc.),
keep the membership informed on commercial lending
issues and make policy and position recommendations to
the Board of Directors on these issues.

ASSOCIATE MEMBER
ADVISORY COMMITTEE

COMPLIANCE AND CRA COMMITTEE

Chairman: Roseann Casiere,
Managing Director, P.S. White Associates
Vice Chairman: John Siracusa,
President/CEO, #banksocial
Advise staff and the Board of Directors on ways to make
associate membership more valuable.

AUDIT COMMITTEE
Chair: Henry Ingrassia

The committee meets at least annually to review the thirdparty audit of the association and subsidiary, Employee
Benefits Trust (EBT) and Bankers Cooperative Group, Inc. The
Committee also provides a recommendation to the Board of
Directors of the selection of the outside audit firm

BANK SECRECY ACT COMMITTEE

Chairman: Tonia Michelle Thompson, SVP Compliance
BSA, OFAC & Security Officer, First Commerce Bank
Vice Chairman: Olga Monaco, BSA Officer, Amboy Bank

Chairman: Rachel M. Battersby, Vice President/
Compliance Manager, Sun National Bank
Vice Chairman: Debra Cooper,
SVP/Compliance Officer, Magyar Bank

Review compliance issues including proposed laws and
regulations that impose compliance burdens, keep the
membership informed on compliance issues, make
policy and position recommendations to the Board of
Directors on these issues and develop the program for
the annual Compliance University.

CONFERENCE COMMITTEE
Chairman: Stewart E. McClure, Jr.,
Regional President, Lakeland Bank

Vice Chairman: James Hyman, President & CEO,
Hopewell Valley Community Bank,
a division of Northfield Bank
Advise the staff and Board of Directors on planning for
the Annual Conference, Senior Management Conference
and other major conferences, including site selection,
program format, speakers, and social activities.

The committee focuses on a broad range of BSA/AML related
areas including regulatory, technology and best practices.

CREDENTIALS COMMITTEE

CFO COMMITTEE

Oversees the election of members of the Board of Directors
and to oversee voting at the annual meeting of NJBankers.

Vice Chairman: Dennis M. Spinelli,
Tax Senior Director, BDO USA LLP

ENTERPRISE RISK
MANAGEMENT COMMITTEE

Chairman: Alan J. Bedner,
EVP/Chief Financial Officer, Unity Bank

Provide a formal forum for member bank CFO’s to
communicate with their peers; develop and offer education
programs; create networking opportunities; provide
feedback on regulatory and FASB pronouncements;
provide white papers on newly enacted regulations and
FASB rules; and comment on proposed legislation.

COMMERCIAL LENDING COMMITTEE

Chairman: David S. Yanagisawa, Executive Vice President/
Chief Lending Officer, Lakeland Bank
Vice Chairman: William H. Winans,
Senior Vice President, The Provident Bank

Chair: James Genoy, Jr.

Chairman: Joseph G. Mulrooney,
SVP/Chief Risk Officer, Northfield Bank
Vice Chairman: David L. Berninger,
Director of ERM, Valley National Bank

Review and discussion of Enterprise Risk Management
by defining risk functions (Credit, Interest Rate, Market,
Operational & Transactional, Compliance & Legal,
Technology, Fiduciary & Reputation) and the management
of responsibilities as they relate to risk under the various
models available in the industry – COSO, FDICIA, CAMELs,
etc. The committee discusses appropriate oversight
roles and responsibilities by the Board, Committees and
Senior Management and related ERM topics – such as risk

taking capacity, risk appetite, linkage of risk to strategic
plans, measurement of risk, performance monitoring and
reporting and other related topics.

GOVERNMENT RELATIONS COMMITTEE
Chairman: James Hyman, President & CEO, Hopewell
Valley Community Bank, division of Northfield Bank

Review and evaluate recommendations of association
committees and establish association positions on state and
federal legislation and regulatory proposals. Develop and
sponsor bills at the state level in response to recommendations
from association members and committees. Promote
attendance at government relations programs in Washington,
DC and Bankers Legislative Day in Trenton.

HUMAN RESOURCES COMMITTEE
Chairman: Geri M. Kelly,
EVP/Human Resources Officer, Columbia Bank

Advise staff and the Board of Directors on current and
new developments in personnel management, including
wage and salary administration, fringe benefits,
personnel practices, employment and termination
techniques, internal management-labor relations and
laws and regulations affecting these areas; keep the
membership informed and make policy and position
recommendations to the Board of Directors. Plans the
program for the annual Human Resources Conference.

INTERNAL AUDIT COMMITTEE

Chairman: Mark Stephan, Senior Vice President/Chief
Internal Auditor, Columbia Bank
Vice Chairman: Carl D. Zeitlinger,
Senior Vice President, Roselle Savings Bank
Keep the membership informed in all areas of internal
auditing, current regulatory trends and best practices.
Industry experts provide timely presentations, CPE credit is
often available. Members share ideas and audit experiences.

INVESTMENT COMMITTEE
Chairman: Jeffrey Schnorbus,
SVP/Treasurer, Northfield Bank

Vice Chairman: Julie Holland, SVP/Chief Risk Officer/
Treasurer, Atlantic Stewardship Bank
Review investment and borrowing strategies to help grow
bank earnings and safeguard investments from loss.
Committee discusses and keeps the membership informed
of developments in the investment process - from prepurchase analysis, to security selection, to successful
funding strategies and finally accounting, monitoring
and reporting to assist the membership in improving the
effectiveness of this portion of their balance sheets.

JEBPAC

Co-Chairman: Norman E. Beatty,
Chairman, President & CEO, First Hope Bank
Vice Chairman: Gerald L. Reeves,
President & CEO, Sturdy Savings Bank
The Jersey Bankers Political Action Committee operates
JebPAC in accordance with FEC and New Jersey ELEC laws
and regulations. It encourages voluntary contributions to
JebPAC by qualified officers, directors and management
employees and provides financial support to candidates.

LEGAL COMMITTEE

Chairman: Ann M. Revaitis, Esq.,
EVP/Corporate Secretary, RSI Bank
Co-Vice Chairman: Elyse D. Beidner, Esq.,
SVP/Chief Legal Officer, Boiling Springs Savings Bank
Co- Vice Chairman: Stuart A. Hoberman, Esq.,
Shareholder/Chair of Banking and Financial Services
Group, Wilentz, Goldman & Spitzer P.A.
Advise the membership and Board of Directors on legal
issues affecting the industry and plan educational programs.

LOAN SERVICING COMMITTEE
Chairman: Antoinette Fitzsimmons,
Vice President/Loan Servicing, RSI Bank
Vice Chairman: Yvonne Fulmore,
Loan Service Manager, NVE Bank
Review proposed law and regulations affecting the
servicing of loans, keep the membership informed on
servicing-related issues and make policy and position
recommendations to the Board of Directors.

LENDING STEERING COMMITTEE
Chairman: Kenneth R. Totten,
President & CEO, United Roosevelt Savings Bank

Vice Chairman: David C. Boone, Senior Vice President/
Loan Operations Manager, Boiling Springs Savings Bank
Primary responsibility is to advise the staff and Board of
Directors on planning for the Annual Annamae Baerenbach
Memorial Lending Conference (Spring) and the Joint Lending
Conference with Mortgage Bankers Association of NJ (Fall)
including site selection, program format and speakers.
Secondary responsibility is to review any legislative
recommendations from the following committees: Residential
Lending/Affordable Housing, Loan Servicing and Commercial
Lending and advise the Board of Directors on same.
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MUTUAL COMMITTEE
Chairman: Thomas J. Kemly,
President & CEO, Columbia Bank

Vice Chairman: Jay M. Ford,
President & CEO, Crest Savings Bank
To support the unique legislative and regulatory needs of
NJBankers mutual members. The committee strengthens
communications among NJBankers mutual members
and with other state bankers associations and the
national trade groups in order to advocate on behalf of
the mutual charter with legislators and regulators, both
at the national and state levels.

NOMINATING COMMITTEE
Chair: Stewart McClure, Jr.

Nominates individuals to serve as officers of the association.

OPERATIONS AND
TECHNOLOGY COMMITTEE

Chairman: Patrick Keating,
SVP/ Information Security Officer, Sun National Bank
Vice Chairman: Gregory Meyer, First VP/Senior
Technology Officer, The Provident Bank
Keep the staff and Board of Directors current on
significant changes in internal operating procedures of
members; technological innovations that could benefit
the membership; lend advice to members on operations;
keep the membership informed on new technology and
make policy and position recommendations to the Board
of Directors on proposed laws or regulations that affect
operations. Oversees the annual BankHorizons trade show.

PUBLIC RELATIONS
& MARKETING COMMITTEE
Chairman: John Reissner, VP/Marketing Director/Investor
Relations Officer, Magyar Bank
Vice Chairman: Damien D. Kane,
Vice President/Marketing Director, Northfield Bank
Recommend and implement actions to enhance the
perception of the public, the media, and elected officials
of the New Jersey banking industry by highlighting the
valuable role the industry plays in providing financial
and other services to the state’s residents and to support
member marketing efforts through educational programs
and other industry-wide resources. The committee
discusses current topics and issues of interest to anyone
involved in Marketing, Public Relations, Advertising and/
or Communications. Plans the program for the annual
Marketing Conference.

RESIDENTIAL LENDING/
AFFORDABLE HOUSING
Chairman: Diane Scriveri,
Executive Vice-President/Chief Commercial Loan Officer, CSBK
Vice Chairman: Stephanie Stagg,
Senior Vice President, NVE Bank
Keep the membership informed on proposed laws
and regulations and changing market forces affecting
the origination and secondary market for residential
mortgage lending as well as those affecting the servicing
of loans and ways in which NJBankers can promote
affordable housing and make policy and position
recommendations to the Board of Directors.

SECURITY COMMITTEE

Chairman: Jeffrey G. Walding, Sr., CPP, Administrator of
Corporate Security, Newfield National Bank
Vice Chairman: Joseph Polakowski, Vice President/
Operations/Security Officer/Operation Compliance
Officer, Somerset Savings Bank, SLA
Advise the membership and the Board of Directors on
issues related to crimes against financial institutions and
their prevention and make policy recommendations to
the Board of Directors on security-related issues.

TRUST AND WEALTH
MANAGEMENT COMMITTEE

Chairman: Craig C. Spengeman, EVP/Director of Trust
& Asset Management, OceanFirst Bank
Reviews and recommends positions on legislative and
regulatory developments affecting the disciplines of
trust and wealth management and keeps members
informed of such developments. Proposes and
oversees the drafting of new legislation affecting trust
and wealth management. Coordinates and promotes
CTFA accredited continuing educational programs
for professional development and advancement.
Addresses matters pertaining to trust administration and
investments. Responsible for planning, promoting and
facilitating trust and wealth management conferences.

WOMEN IN BANKING COMMITTEE
Chairman: Geri M. Kelly,
EVP/Human Resources Officer, Columbia Bank

Plans the annual Women in Banking Conference
held in the spring.

NJBankers Milestones
Forrey-Gallman Award
NJBankers is
proud to recognize
and celebrate
our members’
milestones. These
recipients were
recognized for their
years of dedication
and service to their
banks and the New
Jersey banking
industry.

The Forrey-Gallman Award is bestowed upon members who have demonstrated
long-term outstanding service to the New Jersey banking industry. It is named for
Robert C. Forrey and Emil A. Gallman, long-time chief executive
officers of the New Jersey Bankers Association and the
New Jersey Savings League, respectively, who inspired
association members with their leadership in
assuring that members were well represented
in the areas of government relations, public
relations and educational opportunities.

This year’s recipient was
Jay M. Ford, who has been
President and CEO of Crest
Savings Bank since 1993.
Ford has worked in the financial services
industry in Southern New Jersey for more than
45 years. He is a Director of the Federal Home
Loan Bank of New York, where he serves as Chair
of the Audit Committee, Vice-Chair of the Strategic
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Planning Committee and a member of the Executive
Committee. He was the 2003-2004 Chairman of the New
Jersey League of Community Bankers. In 1998-1999,
he chaired the Community Bank Council of the Federal
Reserve Bank of Philadelphia. Ford also served on the
Board of Directors of America’s Community Bankers and
on ACB’s Audit and Finance & Investment committees. In
December 2000, he was appointed by Governor Christine
Todd Whitman to the New Jersey Department of Banking
& Insurance Study Commission.
NJBankers has presented Jay with this award for his
participation in and support of the association’s mission
and the New Jersey banking industry through the years.

••• The Warren Hill Award
The Warren Hill Award was established in 1998 in honor
of Warren Hill, President of the New Jersey League of
Community Bankers from 1966 through 1975.

The award is presented to the current or former committee
member (bank member or associate member) who has
demonstrated an overall commitment to meeting
the mission of the committee, including
providing assistance to NJBankers
legislative and regulatory efforts
and in developing professional
development opportunities
for the membership. Other
criteria considered are the
member’s effectiveness in
recruiting new members
to the committee and
his/her role in assisting
staff in new member
or associate member
recruitment efforts.
Committee members
nominate the candidates.

This year, two members
were recipients of the award
– Maria Mayshura, First Vice President/
Internal Auditor, Ocean City Home Bank,
and David S. Yanagisawa, Executive
Vice President/Chief Lending Officer,
Lakeland Bank.

Maria Mayshura has been in banking as an internal auditor
for more than 30 years. During those 30-plus years she has
been responsible for compliance regulations, Sarbanes Oxley
implementation and, most recently, COSO implementation.
In addition to those responsibilities, she has performed
audits for all departments within each bank and has adjusted
those audits to reflect the changing landscape of the audit
profession and the banking environment.
In addition to the responsibilities listed above, Mayshura
has been an active member of NJBankers since 1993, having
held positions of Chairman of the Internal Audit Committee
and the Compliance Committee. She has attended
the American Bankers Association annual compliance
conference since 1999, focusing on the changing regulatory
environment each year. She also has been a member of the
Institute of Internal Auditors since 1993.
David Yanagisawa joined Lakeland in November 2008 as
Chief Lending Officer. Yanagisawa has more than 45 years
experience in commercial banking, including Senior Loan
Officer for TD Bank in the Northern New Jersey market.
Before TD Bank’s acquisition of Hudson United Bank in
2006, Yanagisawa had been with Hudson United Bank for
nine years. Prior to Hudson United he held various senior
lending positions through successive mergers with Bergen
State Bank, Citizens First National Bank of NJ, NatWest
Bank and Fleet National Bank.
Yanagisawa is a member of the Garden State Credit
Associates, the 200 Club of Bergen County, Risk
Management Associates and is a former board member
of the Volunteer Center of Bergen County.
He holds an M.B.A. and a bachelor’s degree from Fairleigh
Dickinson University and advanced banking degrees from
The Stonier Graduate School of Banking and The Graduate
Commercial Lending School.

••• Service Awards

The NJBankers Service Awards program
acknowledges the years of service that
members provide to the New Jersey banking
industry and to the communities they serve.
This past year, the association celebrated the
75th anniversary of Millville Savings, which was
incorporated on December 1, 1941.

Provident Bank; Daniel Crowley, Detlef Felschow, Janice
Ritz, Ann Sweeney, Roselle Savings Bank; Dolores Linquito,
Two River Community Bank; Ruth Green, Unity Bank.

••• More for our Members

This year, NJBankers was accepted for membership by the
Independent Community Bankers of America (ICBA). This
membership, along with our membership in the American
Bankers Association (ABA), enables NJBankers to advance
its advocacy efforts at the national level and support
members who are ICBA members. ICBA represents more
than 6,000 community banks of all sizes and charter types.
At the NJBankers 112th Annual Conference, Service Awards were presented to Joe Lukacs
(40 years), Magyar Bank; Detlef Felschow (40 years) and Daniel Crowley (40 years), Roselle
Savings Bank; and Gerard Banmiller (45 years), of 1st Colonial Community Bank for their
years of service to the banking industry.

Service Awards also are presented
to individuals at member banks for
the milestone anniversaries of 40,
45 and 50 years of service to the
New Jersey banking industry.

50 years

••• New Leaders in Banking
The New Leaders in Banking
program recognizes the rising stars
of the New Jersey banking industry.
Twelve up-and-coming banking professionals who are
highly respected by their colleagues were honored at
the New Leaders in Banking Award Gala in conjunction
with BankHorizons. These individuals are considered
by their banks to be the rising stars who will lead their
institutions and the industry into the future.

Robert Hawkins, 1st Colonial Community Bank; Carol
Applby, First Hope Bank; David Hensley, Unity Bank.

45 years
Gerard Banmiller, 1st Colonial Community Bank; Robert
Stillwell, Boiling Springs Savings Bank; Maria Kosmider,
Clifton Savings Bank; Jane Walsh, Columbia Bank; Mary
Magbanua and Claire Zimmerman, GSL Savings Bank;
Frank Giancola, Mariner’s Bank; Michelle Heil, NVE Bank;
John Garbarino, OceanFirst Bank; Joseph Polakowski,
Somerset Savings Bank; John Kauchak, Unity Bank.

40 Years
Pam Link, Theresa O’Keefe, Maria Pulcini, Boiling Springs
Savings Bank; MaryAnn Chisenhall, Community Bank
of Bergen County; Barbara Black, William Bogertman,
Elizabeth Clarkson, Maurenn Cornecilli, David Jack,
Columbia Bank; Douglas Allen, Delanco Federal Savings
Bank; Joeann Greenleaf, First Hope Bank; Mari DeSacia,
Glen Rock Savings Bank; Karen Kennedy, Lakeland Bank;
John Louglas, Patricia Scaglione, NVE Bank; Lynda Dayton,
Robert Laskowski, Lois Velardo, OceanFirst Bank; Philip
Wyks, Oritani Bank; Mary Louise Festa, Gina Turner, The

Pictured L to R: (First Row) Jodi Magazzu, Ocean City Home Bank; Nia Coombs,
Capital Bank of New Jersey; Timothy McGill, Century Savings Bank; Jessica OcampoCallaghan, Manasquan Bank; Jennie Piperi, Metuchen Savings Bank; Amber Friel,
Fulton Bank of New Jersey; Michael Giacobello, Investors Bank. (Second Row) Siya
Vansia, ConnectOne Bank; Tonice Bunting, Boiling Springs Savings Bank; Khanh
Le, Bank of America; Angela Ho, Northfield Bank. Not pictured: Joseph Covell, The
Provident Bank.
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••• The 2015
New Leaders
include:
Tonice Bunting
Assistant Treasurer, Accounting
Boiling Springs Savings Bank

Khanh Le
Vice President
Bank of America

Nia Coombs
Assistant Vice President, SBA Lender
Capital Bank of New Jersey

Jodi Magazzu
Vice President, Commercial Credit Officer
Ocean City Home Bank

Joseph Covell
Chief Audit Executive
The Provident Bank

Tim McGill
Vice President, Director of Information Technology
Century Savings Bank

Amber Friel
Assistant Vice President, Branch Manager
Fulton Bank of New Jersey

Jessica Ocampo-Callaghan
Senior BSA Analyst
Manasquan Bank

 ichael J. Giacobello
M
Senior Vice President, Retail Delivery
Investors Bank

Jennie Piperi
Vice President, Human Resources Director
Metuchen Savings Bank

 ngela Ho
A
Controller, Vice President
Northfield Bank

Siya Vansia
Executive Marketing Coordinator
ConnectOne Bank

NJBankers Communications
Making Connections
Though the channels
of communication
have been changing
through the years,
NJBankers remains
dedicated to keeping
our members, policy
makers, regulators,
the media and
public informed and
up-to-date on the
issues that affect the
banking industry.

NJBankers serves as the voice of the New Jersey banking industry and through
the years has developed excellent rapport and connections with media
representatives and editors. The media landscape is evolving, with less print and
more web-based reporting and NJBankers is keeping up with the changes that
seem to occur each day.
Media relations are an essential benefit to members and the association is dedicated
to providing balanced coverage of the industry. Journalists reach out for comments
on topics ranging from foreclosure and M&As to regulator’s reports and changing
demographics, to name a few. They also call on us for background information for
articles they are assigned. These relationships foster a dialogue on topical issues.
This year, the association was contacted more than 100 times by media
representatives. NJBankers President & CEO John McWeeney and Executive Vice
President & Director of Government Relations Mike Affuso commented on banking
issues and developments, including foreclosure activity, economic forecasts,
abandoned properties, cybersecurity, diversity in the industry, monetary policy,
ATMs, mortgages, rates, M&As, community reinvestment and credit unions.
Part of the association’s success when speaking with reporters is the ability
to count on members when a banker’s comments would help explain a topic.
NJBankers created a Media Resources Group in which bank members volunteer to
respond to media inquiries. More than 30 members have joined the group in their
areas of expertise. Some topics include their view of cybersecurity, technology,
branching, commercial and small business lending, and community development.
Interviews, comments and news appeared in or on: New Jersey Advance
Media, including the Star Ledger/nj.com; New Jersey Spotlight; Asbury Park Press;
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NJBIZ; Wall Street Journal; Gannett publications, including
The Record/northjersey.com; Daily Record (Morristown); Press
of Atlantic City; Jersey Journal; Commerce magazine; New
Jersey Business magazine; New Jersey magazine; Enterprise
magazine; Courier/Home News Tribune/mycentraljersey.
com; Coast Star; Business Edge; Inside Business; Paramus
Post; Rutgers media; Bloomberg; Before It’s News; 101.5
FM; WBGO 88FM; Comcast Newsmakers; and on the wires,
including Reuters and the Associated Press.

••• Press Releases

In addition, NJBankers events were covered by the press for
occasions where press is admitted.

This year NJBankers press releases covered subjects and
news that included: the Community Service Awards; new
officers/Board members; the Forrey-Gallman and Warren
Hill Awards; New Leaders in Banking; our Economic Survey
of bankers; the Economic Impact Assessment of the banking
industry in New Jersey; a contribution toward veteran
programs by the Education Foundation; an explanation of
Chip Cards; a survey of bank fees; cybersecurity for small
businesses; how to combat fraud; tips for saving on banking
costs; and avoiding bad spending habits during the holidays.

••• Editorial Board
Meetings

Editorial Board meetings with editors and journalists
foster a greater understanding of the banking industry’s
issues and trends. Meetings are scheduled annually and
rotated in the different markets that our members serve.
This year NJBankers contacted and scheduled Editorial
Board meetings where we met with the editorial staffs of
several publications, including the Star Ledger (nj.com),
Press of Atlantic City, NJBIZ and the Courier News/Home
News Tribune/mycentraljersey.com.

••• Op-Eds

NJBankers pens op-eds to express clearly and
persuasively our opinions on timely banking-related
matters. This year, NJBankers President and CEO John
McWeeney authored an op-ed that was sent to editors
on the Fifth Anniversary of the Dodd-Frank Wall Street
Reform and Consumer Protection Act. The op-ed titled
“Celebrate” Dodd-Frank’s Anniversary By Fixing It. It
noted the repercussions of the act on banks. McWeeney
discussed the effects on mortgage generation and the
increased costs to comply with the legislation and its
10,000 pages of regulations. The op-ed was picked up in
several publications.
A second op-ed, Study Shows NJ Banks Good for the
State’s Economy, was also written by McWeeney and
noted the positive impact that the New Jersey banking
industry has on the Garden State’s economy. Data was
used from the Economic Impact Study commissioned
by the association. The study is described in more detail
under “Publications.”

Press releases are an essential element of any public
relations strategy. At NJBankers, we issue press releases
to keep the media informed about industry trends and
recent developments. Our press releases are designed
to interest journalists who may then wish to speak with
someone at the association to cover a topic further. Our
press releases also cover topics of interest to consumers.

In conclusion, having strong
relationships with the media results
in significant coverage for the banking
industry in New Jersey. Our positions
on many diverse subjects were
reported, which helped ensure fair
and balanced reporting.

••• Publications

NJBankers publications are designed to provide
timely, educational content on the issues that
affect the banking industry.

Connections
The Bulletin has a new name—Connections. This reflects
NJBankers branding refresh. It is a convenient synopsis of
the latest banking industry news relevant to NJBankers
members. It also provides information on NJBankers news
and upcoming events; advocacy efforts; member and
associate member news; access to our Career Center where
members can look for qualified job candidates; sponsorship
opportunities; and much more. Connections has nearly 5,000
subscribers and is delivered via email every other week.
The Applications Bulletin and Regulatory Bulletin
accompany the Bulletin.

New Jersey Banker

members who participated in the program.

New Jersey Banker magazine is published four times a
year and provides timely information to 15,000 readers
in both hard copy and digital formats. Readers include
members and associate members; media representatives;
policy makers; regulators; the New Jersey Department of
Banking and Insurance; and readers who are interested in
learning about issues important to the banking industry.

Annual Salary Surveys

Generally, endorsed, select and associate members submit
articles based on their experience and expertise in varied
banking topics. The articles are informative, bleeding-edge
subjects where readers can digest capsules of information.
This past year, the magazine featured articles on
TRID; retaining talent; succession planning; liquidity
management; flood insurance; cybersecurity, including
breach response plans and digital dangers; commercial
lending; commercial real estate; focusing a board’s
time; signs of human trafficking; the business valuation
process; technology companies and mobile banking;
health care reform; and enterprise risk. These articles
focused on some of the “hot topics” for 2015-2016.
In addition, Behind the Teller Line, a spotlight on
bank members, featured Peapack-Gladstone Bank,
Manasquan Bank, Boiling Springs Savings Bank and
CSBK (Clifton Savings Bank).

Community
Service Awards
The Community Service
Awards recognize the charitable,
philanthropic and volunteer
initiatives of members as they
serve their communities.

This year, 35 members
entered ᵗhe program to share
their public service initiatives.
NJBankers then compiles a publication of all the entries
and distributes it to media outlets, while also sending a
separate press release. In addition, NJBankers leadership
brings a publication to editorial board meetings to show
the value that community banks bring to their neighbors.

Service Awards
The NJBankers Service Award program recognizes the
years of service that member banks and their employees
have dedicated to the banking industry. Plaques,
certificates and a publication were created and sent to

NJBankers provides our membership with the
opportunity to participate in two salary surveys. The
first, published in July, is conducted by NJBankers staff
and provides participating institutions compensation
data for the top five level executives in each of the asset
size groupings and by the Northern and Southern parts
of the state. The survey results provide high, low, mean
and median figures on annual base salary, plus data
on bonuses, directors’ fees and other W-2-reportable
compensation.
The second survey, published in August, is a more
comprehensive survey and is conducted by Crowe
Horwath LLP on behalf of NJBankers. It provides
benchmarks of compensation for more than 190 job
positions. Subscribers gain a better understanding of
the executive and director compensation, incentives,
benefits and human resource practices of financial
institutions.

Statistical Report Analysis
The quarterly Statistical Report Analysis provides a
comprehensive financial analysis of the New Jersey
banking industry and a customized report of the
subscriber institution’s fundamental performance relative
to similarly sized institutions located in New Jersey.
The report is authored by the director of research for a
major firm with specific expertise in Mid-Atlantic banks
and thrifts. It provides a comprehensive analysis of the
state’s banking industry, including funding mix, earning
assets, credit quality and profitability trends. The report
also includes a review of recent M&A activity in the
region and related deal multiples and it includes detailed
economic data on the state of New Jersey, including
unemployment trends, household income and other
useful metrics.

Economic Impact Assessment
New Jersey banks contribute to the well-being of the
state’s economy and the many communities they
serve. To validate this, in early January, NJBankers
commissioned a study with the Edward J. Bloustein
School of Planning & Public Policy at Rutgers University
to analyze the annual economic impact of the New
Jersey banking industry to the Garden State’s economy.
The Economic Impact Assessment was conducted under
the guidance of James W. Hughes, Ph.D., Distinguished
Professor and Dean of the School; Study Director Marc D.
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Weiner, J.D., Ph.D., Associate Research Professor; and study
Administrators/Analysts Will Irving and Michael L. Lahr.
Among the study’s findings, commercial banks and
savings institutions:
••• Directly employ nearly 45,000 people in New Jersey,
and indirectly support nearly 79,000 additional jobs
through their expenditures;
••• Generate over $9 billion in compensation annually in
association with the 123,000 supported jobs;
••• Generate an estimated $16.7 billion in GDP in New
Jersey annually through their activities and the economic
ripple effects of their operations;
••• Generate approximately $530 million in state taxes
and $934 million in local taxes annually in New Jersey.
••• Each $1 million in total expenditures made by the
industry is estimated to generate:
• 8.5 direct and indirect jobs
• $621,684 in compensation
• $36,496 in state tax revenues
• $64,390 in local tax revenues
••• Employment growth in New Jersey’s commercial
banks has been strong relative to the nation in recent
years, and employment in the state’s savings institutions
did not undergo the same post-recession decline
experienced at the national level.
Major media outlets covered the Assessment and it drew
continued attention from reporters resulting in telephone
interviews and additional articles.

Sixth Annual Economic Survey
NJBankers once again commissioned a study with the Edward
J. Bloustein School of Planning & Public Policy at Rutgers
University to analyze the annual economic impact of the New
Jersey banking industry to the Garden State’s economy.
The survey’s Principal Investigator was James W. Hughes,
Ph.D., Distinguished Professor and Dean of the School; Study
Director Marc D. Weiner, J.D., Ph.D., Associate Research
Professor and Data Analyst Paul Siracusa, M.P.P., Research
Associate, Alan M. Voorhees Transportation Center.
The survey was sponsored by Associate Member FinPro.
As before, NJBankers delivered statistically relevant
conclusions from a questionnaire that was sent to member
managing officers. Several media outlets called NJBankers
for interviews and published the results of the study.

••• Website
www.NJBankers.com
Many valuable resources are
available on the NJBankers website.
On the website, members can find timely industry news;
NJBankers news; upcoming events; professional programs and
conferences; advocacy news; member and associate member
news; a Career Center where members can look for qualified
job candidates or post job openings; a banker’s service and
product guide; an online directory of member banks, associate
members, endorsed and select service providers by company
name and services; our publications; sponsorship, exhibiting
and advertising opportunities; and much more. In addition,
this past year, live NJBankers Facebook and Twitter feeds were
added to complement communication efforts.
The website also offers convenient portals where
committees and our Board can access
meeting materials, minutes and agendas.

••• Social Media

NJBankers is an important channel for disseminating
information about the industry, members and NJBankers
news. At publication, we have more than 850 followers
on Twitter. The association is also on Facebook. We create
excitement for conferences, seminars and other events, share
information from sources such as the ABA and place news
from members/associates followed by the association.

Follow us on twitter: @NJBankers.
Follow us @New Jersey Bankers
Association on Facebook.

••• Award Winning
Communications
Materials – Again
Once again, NJBankers is proud to be a First Place
winner of a New Jersey Ad Club award. The
award was presented for our “Jersey Bankers
Gone Country” campaign promoting our
Annual Conference in Nashville, TN. Some
elements of the campaign included an
app, program guide, posters, postcards,
web components, roll top banners, tent
cards and materials for promoting sponsors.
Designs were created by associate member
Christensen-Tamburri Communications (CTC).

Associate Members
••• Thanks
to Our Top
Sponsors
Many thanks to NJBankers’
top sponsors of 2015-2016!

#banksocial
ABA Community Bank Insurance
ABA Insurance Services
Accume Partners
Adams Consulting Group, LLC
Advanced Money Systems, Inc.
Aetna, Inc.
All Covered
(Division of Konica Minolta)
Alliance Partners
Allstate New Jersey Insurance
Company
Ambassador Financial Group, Inc.
Amelia Family Trust Company
AmTrust North America
ARC Risk and Compliance
Architectura, Inc.
Ardmore Banking Advisors, Inc.
Arnold & Porter LLP
Arthur J. Gallagher & Co.
Ascensus
Association of Certified Financial Crime
Specialists
Assure Shred
Atlantic Community Bankers Bank
Atlantic Home Loans, Inc.
Atlantic Technology Systems, Inc.
Atlas Systems, Inc.
The Ayers Group,
a Division of Kelly Services
Back Thru the Future Computer
Recycling, Inc.
Baker Tilly Virchow Krause, LLP
Balance Point Payroll
Bank Financial Services Group
Bankers’ Bank Northeast
Bankers Cooperative Group, Inc.
BDO USA LLP
Beacon Healthcare
BITS, LLC
Boenning & Scattergood, Inc.
BoliColi.com
Borden Perlman Salisbury & Kelly
Capital Partners Group, Inc.
CEIS Review, Inc.
Center for Financial Training
The Center for Great Expectations
Central State Appraisal

Cetera Financial Institutions
CFO Consulting Partners, LLC
Chatham Financial
Chiesa Shahinian & Giantomasi PC
Children’s Aid and Family Services, Inc.
Christensen Tamburri
Communications LLC
Classic Equipment Services, Inc.
COCC
CohnReznick LLP
Commerce and Industry Association
of NJ
Confirmation.com
CRA Partners
Crowe Horwath LLP
CSI - Computer Services, Inc.
Custom Network Solutions, Inc.
D+H USA Corporation
The Dana Company
Day Pitney LLP
DCI (Data Center Inc.)
DealerTrack
Deluxe Financial Services, Inc.
Dentons
Diebold, Inc.
Domain Computer Services, Inc.
DoughMain
e2Value, Inc.
EDM Americas
EDR, Inc.
Eisenberg, Gold & Agrawal, P.C.
Equias Alliance, LLC
EverFi
EY
Factory Direct Computer Products, Inc.
Federal Home Loan Bank
of New York
FIG Partners, LLC
Financial Services Talent Network
FinPro, Inc.
First Advantage
FIS-Director Access
FIS-RISC Solutions
Fiserv, Inc.
Fontanella Associates
Fortrex Technologies, Inc.
FTN Financial
Garda Cash Logistics
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Genova Burns
Gibbons P.C.
Global Payments Inc./NationalCard
Goodwin Procter LLP
Grant Thornton LLP
GRC Solutions
Greenbaum Rowe Smith & Davis, LLP
Griffin Financial Group LLC
Hekemian & Co., Inc.
ICBA Services Network
IFM Group, Inc.
Innovative Educational Programs, LLC
Innovative Financing Solutions
Investment Professionals, Inc.
Invictus Consulting Group, LLC
IThreat® Cyber Group
Jack Henry & Associates, Inc.
Jonathan L. Bender, P.C.
Jones & Jones
Jones Walker LLP
The Jordan Real Estate Group
The Kafafian Group, Inc.
Kaplan Partners
Keefe, Bruyette & Woods, A Stifel
Company
KEV Security Inc.
KeyState Captive Management
Kilpatrick Townsend & Stockton
KPMG LLP
Laurel Hill Advisory Group
Liquid Capital Express
Locke Lord LLP
Luse Gorman PC
Marcus & Millichap
Martino & Thoms
Maselli Warren, P.C.
MAST Construction Services, Inc
McCarter & English, LLP
McElroy, Deutsch, Mulvaney
& Carpenter, LLP
Meeker Sharkey
The Mercadien Group
Merchant e-Solutions, Inc.
Meyer-Chatfield
Michael J. Griffin Associates LLC
Mindcore
Mirador
Morgan Stanley
Mortgage Bankers Association
of New Jersey
Mosteller & Associates

Multi-Bank Securities, Inc.
NAI James E. Hanson
New England College of Business
New Jersey Community Capital
New Jersey Economic Development
Authority
New York Life-Bank Client Group
NYMBUS
Offit Kurman Attorneys At Law
One Point
Ostrowitz & Ostrowitz, Esqs.
OTC Markets Group
P&G Associates
P.S. White Associates, Inc.
Pacific Coast Bankers’ Bank
PACO, Inc.
Partner Engineering & Science, Inc.
Pearl Meyer & Partners, LLC
Pension Management Company, Inc.
Pentegra Retirement Services
Pepper Hamilton LLP
PFM Group
Piper Jaffray & Co.
Pitney Bowes Software
PKF O’Connor Davies, LLP
Porzio, Bromberg & Newman, P.C.
Praxis Data Systems, Inc
PrecisionLender
Premier Capital Partners
Printcbf
Promontory Interfinancial Network, LLC
PropertyPilot
PULSE, a Discover Company
PurchasingSystems.com
Rabbi Pesach Raymon Yeshiva
Raymond James
RBC Capital Markets
Reed Smith LLP
Residential Home Funding
Corporation
Riker Danzig Scherer Hyland
& Perretti LLP
RMC ATM Solutions
Roosevelt & Cross, Inc.
RSK Compliance Solutions, LLC
RSM
S.R. Snodgrass, P.C.
Saiber LLC
Samuel M. Reed dba Morgan Stanley
Sandler O’Neill + Partners, L.P.
Saul Ewing LLP

Scirocco Group Insurance
Scott H. Marcus & Associates
Sherman Wells Sylvester
& Stamelman LLP
Signature Information Solutions LLC
SilverSky
Smith & Wilkinson Executive Search
Solutions
SNL Financial LC
SpectraMedia
Stevens & Lee, PC
Stockton Financial Group, Inc.
StoneCastle
Strategic Resource Management
Summit International Flooring
SunTrust Robinson Humphrey, Inc.
Thomson Reuters
Travelers Insurance Company
Trepp LLC
Turchette Advertising Agency
UCEDC
Ultimate Software
UPS Overnight Delivery
USAA Federal Savings Bank
USDA Rural Development
Vantiv, LLC
Venminder
Verafin, Inc.
Village Office Supply
Vining Sparks IBG, L.P.
Vyzas & Associates, P.C.
The Warren Group
WeiserMazars LLP
West Bergen Mental Healthcare, Inc.
Western Technologies Group, LLC
Wilentz, Goldman & Spitzer P.A.
Windels Marx Lane & Mittendorf, LLP
WithumSmith + Brown, PC
Wittenbach Business Systems, Inc.
Wolf & Company, P.C.
WolfPAC Integrated Risk Management
Wolters Kluwer Financial Services
XpertSavers Inc.
York Realty Services, Inc.
YourMembership Career Center
Zero-In

NJBankers expresses its appreciation to Endorsed Service Provider, Deluxe Financial Services,
and the NJBA Service Corp. for co-sponsoring this Membership Report.

Deluxe is strategically transforming to a marketing
solutions provider that drives profitable growth for
financial institutions and small businesses through
payments, marketing services, performance
management, digital channels and small business
marketing services. We offer a broad set of best-inclass solutions that help customers acquire, onboard,
engage, grow, retain and win back profitable account
relationships, generating net income and high
return on investment. We pride ourselves on our
market facing, client-led innovation and dedicated
partnerships, which combine to make Deluxe a
trusted business partner to more than 5,700 financial
institution clients across North America.

NJBankers expresses its appreciation to Endorsed
Service Provider, Deluxe Financial Services, and the NJBA
Service Corp. for co-sponsoring this Membership Report.
The NJBA Service Corporation is the for-profit
subsidiary of NJBankers with the goal of providing
members with convenient access to products and
service providers that have earned the right to
display the NJBankers “Endorsed Provider” or “Select
Provider” logos. These companies have been vetted
by the Service Corporation Board of Directors and
NJBankers staff for their commitment to providing
the banking community with products and services
to assist with revenue generation, operational
improvements and competitive advantages.

411 NORTH AVENUE EAST
CRANFORD, NEW JERSEY 07016
908.272.8500 | NJBANKERS.COM

